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LOCAL CIVIL SERVICE REPRESENTATIVES AND REGISTRATION CLERKS
* ARLINGTON __ HELEN P. McCLUSKEY, 7 Central Street
* «ATTLEBORO   CLARA SMITH, Municipal Council Secretary, City Hall
* BEVERLY _  THOMAS H. SCANLON, Health Department, City Hall
* BILLERICA —  CHARLES PHAIR, Public Works Department, Town Hall
* BRAINTREE —  BERNICE V. MURPHY, Tow» Hall
* «BROCKTON —  ANNA LUNDGUIST, City Clerk's Offloe, City Hall
* BROOKLINE —  THCMAS J. HOURIHAN, 55 Prospeot Street
a CHELSEA —  MILDRED MASTROMARINO, City Hall
* «CHICOPEE —  FRANK LONCZAK, Planning Board, City Hall
* EASTHAMPTON __ MARY T. BREWER, Town Hall
* EVERETT —  JOHN SHEEHAN, Veterans' Aid and Pensions Department, City Hall
* FAIRHAVEN —  ALICE S. TORRES, Tow» Hall
* «FALL RIVER —  CECILIA N. WELCH, 100 Purohase Street
* «-FITCHBURG —  RUTH WARRELL, City Hall
* FRANKLIN —  ANNE CROTHERS, Assessors' Office, Town Hall
* «GLOUCESTER __ ALICE FALL, Auditor's Offloe, City Hall
* «GREENFIELD _  RICHARD H. HOWARD, Fire Department
* HAVERHILL —  SHIRLEY MORTON, Personnel Department, City Hall
* «  DOROTHY I. KELLY, Licensing Commission, City Hall
* «-HOLYOKE —  MARY T. GRIFFIN, Engineering Department, City Hall
* LAWRENCE —  MARY F. GILLEN, Licensing Board, City Hall
* «  CONCETTA PEREZ, City Clerk's Offloe, City Hall
* «LOWELL —  HAROLD F. WINN, Veterans' Benefits Department, City toll
* LYNN _  GERTRUDE E. CALLIS, City Hall
* MALDEN —  JOHN F. RYAN, Health Department, City Hall
* «MARLBOROUGH —  MARGUERITE M. BUSHEY, City Hall
* HILTON _  M. GERTRUDE REID, Town Kail
* «NEW BEDFORD —  ROSELLA N. BEAUPARLAND, Elections Commission Office
* NEWTON —  CARLETON P. MERRILL, City Hall
* «NORTH ADAMS —  HELEN F. ALB INI, City Hall
* «NORTHAMPTON —  DAVID P. SULLIVAN, Auditor's Offloe, City Hall
* PEABODY »- FRANK J. GELOTT, Veterans' Servioes Department, 7  ^LY*111 Street
* «PITTSFIELD —  LAWRENCE A. GRIZEY, JR., Personnel Department, City Hall
* QUINCY —  KENNETH GARDNER, City Hall
* SALEM —  FLORENCE E. C-RCSZYK, Auditing Department, City Hall
* SHREWSBURY —  GRETCHEN W. BLACK, Office of the Town Manager, Town Hall
* SOUTH HADLEY —  EUGENE WALKWITZ, Town toll
* SPRINGFIELD —  ELLEN V. CANNON, Personnel Department, City Hail
* «  ERNALD K. MONTANARI, City Hall
* STONEHAM —  WILLIAM L. CURRAN, Director, Veterans' Servioes, Ivan toll
* «TAUNTON —  CATHERINE R. KERVICK, Water Department, City toll
* WALTHAM —  JOSEPH F. MoGANN, License Commission, City Hall
* WESTFIELD —  BARBARA M. tooFARLAND, City Hall
* WEST SPRINGFIELD —  CAROLYN DeBELL, Selectmen's Office, Town Hall
* WEYMOUTH —  MARION K. RAFFERTY, Town toll
* WHITHROP —  HENRY A. GILL, Town Aooountant, Town Hall
* «WORCESTER_ EUGENE R, GARDINER, Personnel Direotor, City Hall
*« Labor R e g is tr a tio n  C lerk  O f f l o ia l  Se rv ice  R ep resen tative
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October 1, 1967
To The Civil Service Commission:
Many changes have taken place since the last report of the Director 
of the Division of Civil Service. Director W. Henry Finnegan, who had been 
with the Division as Commissioner for thirteen years and as Director since 
April 17, 1962 and who during his tenure of office served the Commonwealth 
honorably and efficiently, died on July 21, 1967.
Two new Commissioners were appointed by His Excellency, Governor John 
A. Volpe on April 11, 1967, Mr. Aaron Feinberg of Brookline, former Personnel 
Director of Brookline, Massachusetts and former Personnel Officer of the New 
England Telephone Company and Mr. Ernest LaFlamme, Jr. of Chicopee, replacing 
Edward Iysek of Chicopee and William J. Hill of Revere, member of the Revere 
School System, whose terms had expired.
Several proposals concerning change in organization of the Division were 
presented to the Legislature for consideration during the period of this report, 
particularly the House nReport of the Special Commission on Civil Service and 
Public Personnel Administration,M which was filed as a result of the deliber­
ations of a study committee which recommended the complete overhaul of the 
present civil service system organization and the current laws and rules.
The Director and many members of the staff of this division, on request, 
attended conferences with representatives of the Executive Office for Adminis­
tration and Finance, legislative committees, civic, union and association 
groups, and submitted reports, statistics and endless information on matters 
related to the proposed changes and a number of other suggested revisions in 
the present statutes governing the personnel operations 01 the Commonwealth,
TRAINING OPPORTUNITIES
The Executive Office for Administration and Finance has instituted many 
training programs of value to enployees of the Commonwealth»
As a result ten employees of the Division have successfully completed 
the Management Training Program and seven others are now emolled in this 
course in which Mr. Maurice Hickey, an Examiner of this Division is an 
instructor, performing this task in addition to his regular duties in this 
Division.
The Commonwealth now reimburses employees who attend colleges or uni­
versities or are enrolled in individual courses which will be of value to 
them in their present assignments or for promotional opportunities.
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Employees who wish to train in conputer programming to fill ever increasing 
vacancies in the service of the Commonwealth may continue their studies until 
they receive an associate degree and eleven enployees of this Division are 
presently enrolled in this course.
At the request of the Director many employees have been given instructions 
on the data processing machines and statistical machines now in operation in 
this Division by the companies from whom the machines were purchased, all of 
whom are required to pass an aptitude test before being allowed to enter the 
course.
RECRUITMENT
The Division of Civil Service is not allocated funds for a regularly 
established recruitment program. However, because of the acute shortage of 
social workers a special effort was made prior to the holding of the exami.- 
nations to attract applicants for these positions by sending announcements 
of the open competitive Nationwide examination for Social Worker held 
December 28, 1966 to over one thousand colleges. There were six hundred 
eighty-five applicants notified to appear for testing, many at the merit 
system agencies or state civil service offices nearest the colleges they 
were attending. Six of these applicants were residents of Massachusetts 
attending colleges outside of Massachusetts and forty-one applicants came 
from various other states. In all cases the greatest effort was made to 
assure the security of the examination. Arrangement was also made for 
applicants to be examined physically by either merit system doctors or the 
examining doctor of the college or university they were attending.
Again on November 26, 1966, two hundred twenty-six Engineering Announce­
ments for the examination for Junior Civil Engineer were sent to the Colleges 
and Universities throughout the country granting engineering degrees, accompa­
nied by a letter to the president of the institution requesting cooperation 
in securing candidates for the examination.
The Officials of the Massachusetts Bay Transportation Authority have now 
agreed to place announcements of Civil Service examinations on the trains on 
an »an available space basis'» with no charge to the Commonwealth. In March 
notices of the police entrance examinations were so posted.
It is realized that to carry on a realistic recruitment program consider­
able additional appropriation is necessary and funds are to be requested for 
this purpose in the next Budget.
DATA PROCESSING
State and Boston labor service eligible lists have been converted to data 
processing. These lists include approximately eighty-five thousand names which 
are certified for about one hundred and fifty different labor classifications 
in locations through the State.
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By the use of the computer eligible lists covering requisitions for State 
and Boston labor service can be certified in one quarter of the previously 
required time by the use of the former equipment arid, as a result, State and 
Boston departments are getting better service and receiving their certifications 
much faster, resulting in positions being filled sooner.
All official service eligible lists established as result of examinations 
have been transferred to data processing.
CLASSIFICATION
An amendment to the Civil Service Rule 3 now required that a list of the 
offices, positions and classes of positions classified by statute in the Common­
wealth and its cities and towns, shall be on file in the office of the Division 
of Civil Service, and that this list and any amendments or additions thereto 
shall be open to reasonable inspection by the public, and a copy filed with the 
Secretary of the Commonwealth. The Classification Bureau of the Division of 
Civil Service is compiling such a list which has involved much research into 
the statutes of the Commonwealth affecting the various departments involved.
It was found there are numerous positions which will be brought under civil 
service by the change in Rule 3 and the necessary steps must be taken to bring 
under civil service the incumbents of the positions. Certain '»scarcity" positions 
such as physicians and nurses in hospitals and institutions were excluded from 
civil service by the provisions of former Rule 3« There is now no statute or rule 
which exempts these positions from civil service and because it is becoming in­
creasingly difficult to obtain the services of competent personnel for these 
positions, legislation has been introduced which will exempt such positions from 
the civil service law. It is hoped that favorable action will be taken by the 
Legislature when it is called upon to vote on the matter.
The Classification Bureau of the Division of Civil Service has been called 
upon to furnish a great deal of information to the personnel officers and em­
ployees of the many departments which are served by the Division as a result of 
the passage of the Collective Bargaining Act for employees of the Commonwealth 
and the cities and towns. Considerable additional work has been added to the 
Division and innumerable conferences have been held by the Director and his 
staff with appointing authorities of the departments and with employees* groups 
in cases where collective bargaining may be affected by civil service laws 
and rules.
Chapter 735 of the Acts of 1966, an act establishing a comprehensive 
program of mental health and mental retardation services, has resulted in a 
reorganization of the personnel structure of the State Department of Mental 
Health and the Division has been involved in many conferences so that the 
transition to the newly organized Department of Mental Health may be ac­
complished smoothly.
On July 1, 1966 a general salary increase for municipal welfare positions 
became effective. Over three thousand employees’ records of this division had 
to be examined before such increases could be approved.
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PROVISIONALS
Provisional appointments still continue to plague the Division, the 
greatest numbers being in the typist and stenographic positions of junior 
level, with many others in the semi-professional and professional positions 
in the fields of health and welfare, such as social worker, therapist, labo­
ratory technician, etc. The problem, we find, is one that is Nationwide.
It is recognized that before a drastic reduction can be made in the 
numbers of provisional appointees, salaries will have to be more competitive 
with those in private business and the Federal Government, many of whose 
agencies are in Massachusetts.
It is interesting to note that department statistics show that while there 
were fewer applicants filing for positions in the official service more requi­
sitions were received showing vacancies in that service. In addition, more 
names, three hundred and two thousand, two hundred ninety (302,290) had to be 
certified to fill civil service positions, particularly positions in the labor 
service, than at any time in the last six years. The report also indicates that 
more eligible lists were established as the result of examinations, both pro­
motional and entrance than in the last several years. The number of persons 
examined still continues to be high. During the year thirty-six thousand, six 
hundred ninety persons were notified to appear for written examinations twenty- 
eight thousand, three hundred sixty or 77.3 percent of whom actually appeared.
The number of qualifying examinations requested by appointing authorities 
of the Commonwealth and cities and towns was the lowest in the last five years 
while the numbers of lists established as the result of competitive promotional 
examinations was the highest in the last six years.
The work of the division continues to increase because of the increased 
number of positions placed under civil service, the introduction of new State 
programs, particularly in the mental health area which through the enactment 
of Chapter 735, Acts of 1966 establishes a more comprehensive program, changes 
in the Welfare Compensation Plan providing for salary increases for welfare 
employees, and because of the addition of new positions needed to staff the 
many new Federal programs, many of which require that applicants, including 
provisional appointees, possess certain educational and/or experience 
requirements.
LEGISLATION
Several Acts enacted within the period of this report had special sig­
nificance so far as improving the operation of the Division.
Chapter 110, Acts of 1967 - An Act Providing That The Director of Civil 
Service May Hold Certain Examinations Whenever Public Convenience Requires:-
This Act provides that for the first time in the history of the Massa­
chusetts Civil Service Commission, the Division may now hold examinations on
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a continuous basis. No appeals are permitted in this type of examination.
Such examinations are absolutely necessary to fill the many very sensitive 
positions for which there is a continual demand, e.g., police patrolmen, 
social worker, laboratory technicians of all kinds, x-ray technicians and 
professional engineers and nurses.
Chapter 64, Acts of 1967 - An Act Authorizing The Correction Of Inequities 
In Marking Civil Service Examinations Provides:
The Director now has authority to change markings of all applicants, even 
after establishment of the list, if it is found an error was made in the marking. 
Previously no mark could be changed unless an applicant filed an appeal which 
obviously oftentimes resulted in inequities.
Chapter 25, Acts of 1967 - An Act Extending The Time Within Which Certain 
Appeals May Be Heard By Less Than A Majority Of The Members Of The Civil Service 
Commission:-
Permits appeals to be heard by less than a majority of the Civil Service 
Commission. This has resulted in appeals being heard at earlier dates and lists 
being established in less time.
Chapter 284, Acts of 1967 - An Act Relative To The Appointment Of Examiners 
By The Director Of Civil Service:-
This Act permits the reemployment of many examiners after retirement for a 
reasonable time thus permitting the Division to have the service of many highly 
trained and professional people.
The Director of Civil Service continues to send to all appointing Authori­
ties (over three thousand) throughout the State a letter advising them of all 
legislation affecting their agency, explaining the procedure to be followed 
and inviting comments.
Massachusetts has the lowest personnel ratio of any merit system in the 
country. I would be remiss if I did not stress the need for more office space, 
more up-to-date equipment and more clerical and technical personnel. The 
accomplishments of the Division compare favorably with those of any similar 
agency in the United States, particularly when the facilities furnished its 
employees are contrasted with those furnished agencies servicing much smaller 
numbers of personnel.
My sincere thanks is extended to members of the Civil Service Commission 
for their ever continuing cooperation in the work of the division, the Office 
of His Excellency, Governor Volpe and his staff who have been most helpful 
and we have enjoyed working with them. The members of the Governor's Council
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and the Massachusetts Legislature have shown a real interest and understanding 
of the problems of the Division and in the continuance of a good merit system 
in Massachusetts. The Division is most fortunate in having excellent personnel 
relations and cooperation with the Executive Office for Administration and 
Finance and the many appointing authorities and employees engaged in personnel 
operations. The suggestions and assistance given by the employee organizations 
have been most helpful and welcome, and sincerely appreciated. To the members 
of the press who have given advice and assistance, I am most grateful. To the 
members of the staff of the Division, I extend my appreciation for their usual 
diligent and the efficient service given to the cities and the State of 
Massachusetts we serve.
While the past year has been a most active year, it has been most interesting 
and stimulating and we look forward hopefully to greater progress in the year 
to come.
Respectfully submitted
(MRS.) MABEL A. CAMPBELL 
ACTING DIRECTOR OF CIVIL SERVICE
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EXAMINATIONS OPEN TO RESIDENTS OP MASSACHUSETTS
POSITION JURISDICTION DEPARTMENT
1966
diuy8 Plumbing Inspector Rehoboth Plumbing Inspection8 Gas Pitting Inspector Saugus Gas Inspeotor8 School Cafeteria Manager West Springfield Sohool15 City Engineer Haverhill Public Works
15 Cashier and School Cafeteria Helper North Adams Sohool15 Dlreotor of Public Welfare Wareham Welfare15 Town Aooountant West Springfield Accounting22 Principal Planner Malden Planning22 Laboratory Assistant ûuinoy City Hospital22 Director of Sohool Cafeterias Worcester Sohool29 Personnel Dlreotor Fall River Personnel Grievance
August5 Laboratory Assistant Haverhill Municipal (Hale) Hospital12 Assistant to the Board of Health and Burlington Health12 Plumbing and Gas Pitting Inspector Senior Traffio Engineer Cambridge Traffio and Parking12 Junior Planner Lowell Planning19 Sohool Dentist Pairhaven Health
I? Junior Planner Malden Planning
I? Assistant Dietitian ûuinoy City Hospital26 Publio Works Foreman Attleboro Highway Division,
26 Physloal Therapist Ûuinoy
Fublio Works 
City Hospital
September10 Sohool Dentist Cambridge Health10 Public Health and School Physioian Gloucester Health10 Electrician Ûuinoy City Hospital10 Assistant Town Engineer Svampsoott Publio Works
17 Leader of Recreational Art Fltohburg Parks and Reoreation-Forestry
Ootober1 Medical Record Librarian Cambridge City Hospital1 Chief Physical Therapist Fall River Earle E. Hussey Hospital1 Supervising Laboratory Technician Haverhill Municipal (Hale) Hospital1 Electrocardiograph Technician and Guinoy City Hospital1 Electroencephalograph Technician Home Economist Worcester Welfare8 Assistant Director of Buildings Brookline Sohool8 Town Engineer Easthampton Public Works8 Publio Health Nurse, Haverhill Health8 Venereal Disease Clinic Laboratory Technloian (General) Haverhill Municipal (Hale) Hospital8 Medical Social Worker Springfield Welfare
15 Laboratory Assistant Springfield Water
15 Parks and Recreation Superintendent Worcester Parks and Reoreation22 Electrioian Boston Library22 Hospital Admitting Supervisor Haverhill Muniolpal (Hale) Hospital22 Senior Medioal Stenographer Peabody Joslah B, Thomas Hospital
19191919
seel3333
1010.10IOIO101010
171717
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l414212121212828
(bri11111111
182525
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EXAMINATIONS OPEN TO RESIDENTS OF MASSACHUSETTS
POSITION JURISDICTION DEPARTMENT
A s s is ta n t  C iv i l  E n gin eer, IV Brookline P u b lic  WorksX-Ray Technician H a v e rh ill M unicipal (Hale) H o sp italFharm acist Peabody Jo s ia h  B , Thomas H o sp ita lP h y sical T herapist S p r in g fie ld M unicipal H o sp ita l
School D e n tist Brockton SchoolPlanning D ireotor Quincy PlanningPublio H ealth Nurse S p r in g fie ld H ealthC i v i l  E n gin eer, Grade I I I S p r in g fie ld S tr e e ts  and EngineeringSohool P hysician Fairhaven SohoolA s s is ta n t  C it y  Engineer H a v e rh ill Publio  WorksA s s is ta n t  Pharm acist Peabody Jo s ia h  B . Thomas H o sp ita lLaboratory Tech nician Qulnoy C it y  H o sp ita lMotor Equipment Su pervisor Saugus Publio  WorksPublio H ealth  Laboratory T ech n ician S p r in g fie ld H ealthTelephone Operator Waltham P u b lic  B u ild in gsP r in c ip a l M edical T ech n ologist Worcester C it y  H o sp ita l(Research in  Endoorlnology)Sen ior P h y sica l T h erap ist Boston H ealth  and H o sp ita lsA ir  P o llu tio n  Con trol Su p ervisor Worcester H ealthLaboratory Technician Worcester H ealth
Su p e rv isin g  S tr u c tu r a l Engineer Boston B u ild in gJu n io r  E le c t r ic a l  Engin eerin g Aide Norwood M unicipal L ig h t(Grade I)X-Ray T ech n ician Worcester C it y  H o sp ita lAccountant Boston L ib ra ryLaboratory T ech n ician  and Holyoke P u b lic  WorksC lerk  and T yp istC iv i l  E n gin eer, Grade I I I P i t t s f i e l d Publio  WorksJu n io r  Plan n er, Grade I I I Worcester PlanningD ie t it ia n F a l l  R iver E a rle  E , Hussey H o sp ita lJu n io r  C i v i l  Engineer North Adams Publio  Works
P h y sical T herapist F a l l  R iver E a rle  E . Hussey H o sp ita lB u ild in g  Xnspeotor Newton P u b lic  B u ild in gsPlumbing In sp ector North A ttleborough Plumbing In sp e ctio nP h y sica l T h erap ist Worcester C it y  H o sp ita lSen io r P lan n er, Grade IV W orcester PlanningLaboratory T ech n ician  (G eneral) Cambridge C it y  H o sp ita lLaboratory A s s is ta n t H a v e rh ill M unicipal (H ale) H o sp ita lFood S e r v ice  Manager Peabody Jo s ia h  B . Thomas H o sp ita lSohool P h ysician S p r in g fie ld H ealth
M edical Record L ib ra ria n Peabody Jo s ia h  B , Thomas H o sp ita lSu p ervisor o f Attendance Peabody Sohool
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EXAMINATIONS OPEN TO RESIDENTS OP MASSACHUSETTS
POSITION
Publio Health Nurse
Senior Statistical Kaohine Operator
Supervisor of Recreational Handeraft
Dental Hygienist
Physical Therapist
Dietitian
Data Processing Supervisor 
Sohool Dentist 
Pood Service Supervisor 
Assistant City Engineer, Grade 4 
Water and Sewer Superintendent 
Hone Eoonomios Supervisor 
Principal Clerk and Typist
Ambulance and Medical Aid Man 
Inhalation Therapy Technician 
Data Processing Supervisor 
Assistant Storekeeper 
Laboratory Technician (Cytology) 
Laboratory Teohnioian (General Clinical) 
Leader of Reoreatlonal Art 
Sohool Dentist
Eleotroencephalographic Teohnioian 
Laboratory Assistant (Biochemistry) 
Laboratory Assistant (General Clinical) 
Publio Health Dentist 
Sohool Dentist 
Assistant Traffic Engineer 
Traffic Engineer 
Assistant Supervisor of 
Occupational Therapy 
Laboratory Assistant (Histology)
Publio Health Fhysician 
Sohool Dentist
Assistant Inspector of Plumbing 
and Gas Pitting 
School Dentist 
Sohool Physloian 
Laboratory Technician 
Senior Laboratory Teohnioian 
Recreation Leader (General)
Veterans' Benefits Investigator
Counselor for the Aging
Building Inspector
Chief of Pharmaoy Services
Head Laboratory Technician (Histology)
JURISDICTION DEPARTMENT
Brookline Sohool
Brookline School
Fltohburg Parks and Recreation-Forestry
Boston Health and Hospitals
Boston Health and Hospitals
Boston Health and Hospitals
Boston Library
Medford Health
Peabody Joslah B. Thomas Hospital
Fltohburg Public Works
Ipswich Water and Sewer
Springfield Welfare
Brookline School
Boston Health and Hospitals
Boston Health and Hospitals
Billerica Sohool
Worcester City Hospital
Boston Health and Hospitals
Boston Health and Hospitals
Fltohburg Parks and Reoreation
Springfield Health
Boston Health and Hospitals
Boston Health and Hospitals
Boston Health and Hospitals
Boston Health and Hospitals
Brookton School
Worcester Planning
Worcester Planning
Boston Health and Hospitals
Boston Health and Hospitals
Boston Health and Hospitals
Falrhaven Health
Fall River Health
Somerville Health
Waltham School
Worcester City Hospital
Worcester City Hospital
Worcester Parks and Reoreation
Worcester Veterans' Servioes
Pittsfield Health
Boston Building
Boston Health and Hospitals
Boston Health and Hospitals
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EXAMINATIONS OPEN TO RESIDENTS OF MASSACHUSETTS
POSITION JURISDICTION DEPARTMENT
June
2k Laboratory T echnician (C oagu lation  S e c t io n -C ir c u la t io n  Laboratory) Boston H ealth  and H o sp ita ls
2k Medloal S o c ia l Worker Boston H ealth  and H o sp ita ls
2k O ccupational T h erap ist Boston H ealth and H o sp ita ls
2k P u b lic  H ealth  Nurse Boston H ealth and H o sp ita ls
2k Plumbing Inspector Groton Plumbing In sp ectio n
2k Ju n io r  C i v i l  Engineer H a v e rh ill Publio  Works
2k B a c t e r io lo g is t -S e r o lo g is t Worcester H ealth
2k D e n tist Worcester H ealth
2k H ealth In sp ector Worcester H ealth
2k E le v a to r In sp ector Worcester P u b lic  Works
EXAMINATIONS OPEN TO CITIZENS OF THE UNITED STATES
July-15
POSITION JURISDICTION DEPARTMENT
Employment Coun selor, D .E .S . S ta te Employment S e c u r ity15 P rin o lp a l Employment C ou n selor, D .E .S . S ta te Employment S e o u rlty15 Sen ior Employment Coun selor, D .E .S . S ta te Employment S e o u rltySeptember C i v i l  S e r v ice  D iv is io n ,17 Sen ior C i v i l  Servlo e Examiner S ta te(P u b lic  Works and En gin eerin g) C i v i l  Servloe & R e g is tr a tio nOctober1 P sy e h la trio  S o o la l Worker S ta te Mental H ealth1 A s s is ta n t  D lreoto r o f Local S ta te Looal H ealth  Servio es D iv is io n ,H ealth Servio es (D) P ubllo  H ealth15 P u b lic  H ealth  Nursing A dvisor S ta te M aternal & C h ild  H ealth( S p e o la lls t )  (Mental R etard atio n ) Servio es D iv is io n ,P u b llo  H ealthDeoember
28 Ju n io r  C i v i l  Engineer S ta te P ubllo  Works28 S o o la l Worker C it ie s  & Tovns W elfare1967January
28 Coordinator o f H ealth Education S ta te A looholism  D iv is io n ,P ubllo  H ealthFebruary Mental H ealth18 Head P sy o h ia trio  S o o la l Worker S ta te25 V ooatlon al D is a b il i t y  Examiner S ta te M assachusetts R e h a b ilita t io nKaroh
k Coordinator o f H ealth Education S ta te H ealth  Education D iv is io n ,Publlo H ealthA p ril Mental H ealth29 D lre oto r o f Psyohologloal Research S ta teMay27 C i v i l  E n gin eer, Grade I I I A ttle b o ro Publlo WorksJune
2 k Superintendent o f R ecreatio n Brockton R eoreation
2 k Planning D ire cto r P i t t s f i e l d Planning
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examinations held for other jurisdictions
Alabama 1
Alaska 1
A r i x o m 1
Connecticut 14
California 6
Honolulu, Hawaii 1
Illinois 2
Kentucky 2
Mains 8
Maryland 1
Milwaukee, Wisconsin 1
Nevada 2
Nav Mexico 3
New York 31
Oakland, California 2
Ohio 2
Oklahoma 1
Oregon 3
Pennsylvania 3
Philadelphia, Pennsylvania 4
San Franclsoo, California 1
San Mateo, California 1
South Carolina 2
Texas 2
Utah 1
Vermont 1
Virginia 1
Washington 4
Total 102
24-002250
21001950
1800
1650
15001350
1200
1050
900
750
6oo
450
300
150
o
18
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NUMBER OF EXAMINATIONS HELD PER YEAR
I885 -  I967
5 1897 1909 1921 1933 194-5 1957 1969
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CENTERS AT WHICH EXAMINATIONS ARE HELD DURING THE YEAR
N.3. Competitive promotional examinations for police and fire service are 
held in the city or town for which the examination is scheduled.
Q  Indicates centers at which physical examinations are held.
©  Indicates cent ers at which strength tests are held.
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LEGISLATION
Veteran L e g is la t io n
CHAPTER 671, ACTS OP 1966
AN ACT EXTENDING THE DATES OP TERMINATION OP CERTAIN ACTS RELATING TO THE RIGHTS AND PRIVILEGES 
OP VETERANS.
This aet amende Chapter 7^ 5 of the Aote of 1941, and provides that servioe in the military or 
naval foroes of the United States referred to in this aot shall, exoept as otherwise provided 
thereby, mean suoh servioe oeourring between January 1, 1940 and the termination of the Seleotlve 
Servioe Aot of 19 +^8; provided, however, that suoh servioe shall not be oonstrued to inolude 
servioe for more than four years unless suoh further period of servioe in exoess of four years 
was involuntary servioe required by the government of the United States or unless suoh servioe 
in exoess of four years was rendered prior to July 1, 1964 and suoh person was reinstated or 
reemployed on or before June 3 0, 1966,
CHAPTER 716, ACTS OP I966AN ACT FURTHER DEFINING 'VIETNAM VETERAN".
This aot amends olause 43 of seotlon 7 of Chapter 4 of the General Laws and gives preference in 
oivll servioe examinations to any Vietnam veteran who has served more than 180 days on aotive duty 
in the armed foroes of the United States between February 1, 1955 and the termination of the 
Vietnam campaign as declared by proper federal authority.
CHAPTER 7, ACTS OP I967
AN ACT TEMPORARILY WAIVING THE PHYSICAL EXAMINATION AND STRENGTH TEST IN CONNECTION WITH CIVIL 
SERVICE REQUIREMENTS FOR CERTAIN PERSONS IN THE MILITARY OR NAVAL SERVICE OP THE UNITED STATES.
This aot amends Chapter 7°® of the Acts of 1941 and permits any person in the military or naval 
servioe who has passed a oivil servioe examination, or whose name is on the oivil servioe eligible 
list for the labor service, and because of suoh servioe was unable to appear for the physioal 
examination and strength test, or either of them, to have his name placed on the eligible list 
for whioh he has qualified and have his name certified for consideration in appointment and he 
may be appointed in aeoordanoe with the oivil servioe law and rules, provided, he so requests in 
writing to the appointing authority within three months after termination of his military or naval 
servioe. He Bhall be employed in suoh position, subjeot to a probationary period of six months, 
provided that prior to suoh employment he passes the physioal examination and strength test for 
whioh he was unable to appear because of his military or naval servioe. Any appointment transfer 
or promotion to fill suoh offioe or position while he is so serving shall be temporary only and 
Bhall be filled by a military substitute who shall hold suoh offioe or position subjeot to the 
same limitations and with the same rights as a military substitute appointed under seotlon two 
of Chapter 708.
CHAPTER 399, ACTS OP 1967AN ACT MAKING VIETNAM VETERANS ELIGIBLE IN CERTAIN CASES TO TAKE CIVIL SERVICE EXAMINATIONS, AND TO TAKE SUCH EXAMINATIONS NOTWITHSTANDING THE AGE REQUIREMENTS.
This aot permits any Vietnam veteran, as defined in olause 43 of seotlon 7 of Chapter 4 of the 
General Laws, who vsb unable to take an open competitive examination beoause of absenoe due to 
servioe in the armed foroes of the United States to make a request in writing not later than 
ninety days after the termination of his servioe to take an examination comparable to that whioh 
he was unable to take because of his servioe in the armed foroes. It provides that if he passes 
said examination his name shall be plaoed on an eligible list and he shall be entitled to the 
same period of eligibility as existed for all who passed the open competitive examination whioh
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ha was unable to take*
It further provides that if at the time of entry into the eervioe the Vietnam veteran was of the 
proper age to qualify for suoh examination, he shall not be disqualified by reason of age from 
taking any oivil servioe examination for any particular position within a period of four years 
after the date of dlsoh&rge or release from the armed forces.
Legislation Affeoting 
Chapter 31 of the General Lavs
CHAPTER 57, ACTS OP 1367
AN ACT EXTENDING THE THE WITHIN WHICH THE DIRECTOR OP CIVIL SERVICE SHALL TERMINATE PROVISIONAL 
APPOINTMENTS AND TEMPORARY TT'.'JEFERS AFTER THE EXTABLISHMENT OF AN ELIGIBLE LISTs
This aot amends seotion 15 of Chapter 31 of the General Lavs and provides that provisional appoint­
ments and temporary transfers must be terminated within 30 days from the date of establishment of 
an eligible list rather than 15 days as provided in the present lav.
CHAPTER 63, ACTS OF 1967
AN ACT REQUIRING APPOINTING AUTHORITIES TO GIVE NOTICE TO CERTAIN OFFICERS OF THE CHANGE OF STATUS 
OF EMPLOYEES IN THE CLASSIFIED CIVIL SERVICE.
This aot amends seotion 318 of Chapter 31 of the General Laws by providing that whenever a change occurs 
in the status of any person by virtue of suspension, discharge, resignation or any other separation 
from the classified civil servioe, the appointing authority, in addition to the report to the 
Dlreotor of Civil Servioe required by seotion l8, shall give notloe to eaoh officer with whom a 
oopy of suoh roster is required to be filed by the Dlreotor under this section and suoh officer 
shall make on his oopy of said roster, a corresponding record.
CHAPTER 6k, ACTS OF 1367
AN ACT AUTHORIZING THE CORRECTION OF INEQUITIES IN MARKING CIVIL SERVICE EXAMINATIONS.
This aot amends seotion 12A of Chapter 31 of the General Laws aid authorises the Director of Civil 
Servioe, if he finds that an error was made In falling to grant credit for an applicant's answer 
to any question in the written examination, to cake an adjustment for suoh error in the applicant's 
grade and also to adjust the grade of any other applioant who did not reoeivo oroiit for the same 
ansver because of suoh error.
CHAPTER 88, ACTS OF 1?67
AN ACT FURTHER REGULATING THE PLACING OF THE NAME OF CERTAIN EMPLOYEES SEPARATED FROM THE PUBLIC 
SERVICE ON A REEMPLOYMENT LIST UNDER THE CIVIL SERVICE LAW.
This aot amends seotion *461 of Chapter 31 and olarifies the conditions under vhioh a permanent 
employee may have his name placed on a reemployment list, namely when separated from his position 
because of a lay-off due to lack of work or lack of money or for the abolition of his position or 
his resignation on acoount of illness. In the oase of resignation on aooount of illness his name 
may be placed on the reemployment list upon written request made within two years from the date 
of suoh separation.
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CHAPTER ?6, ACTS OP 1967
AN ACT PROVIDING FOR REINSTATEMENT OP PERSONS WITHIN FIVE YEARS AFTER ABOLITION OF A POSITION UNDER 
THE CIVIL SERVICE LAW.
This act amends seotion *+6 l of Chapter 31 of the General Laws and plaoes a limit of five years In 
vhioh a person may be reinstated to the same position or a similar position In the same department 
from which he was separated because of laok of work or laok of money or from abolition of his 
position.
CHAPTER 98, ACTS OF I967
AN ACT ELIMINATING THE REQUIREMENT THAT ADDRESSES OF CERTAIN EMPLOYEES BE FILED IN THE DIVISION 
OF CIVIL SERVICE.
This act amends seotion 18 of Chapter 31 °f the General Laws and removes the requirement that the 
addresses of persons who have had certain designated changes in their status be filed In the 
Division of Civil Service by the appointing authorities.
CHAPTER 110, ACTS OF 1967
AN ACT PROVIDING THAT THE DIRECTOR OF CIVIL SERVICE MAY HOLD CERTAIN EXAMINATIONS WHENEVER PUBLIC 
CONVENIENCE REQUIRES.
This aot amends Chapter 31 of the General Lavs by inserting a new seotion 8A and provides that the 
Direotor of Civil Servloe may hold examinations on a continuing basis for those positions where 
there are an insufficient number of applicants.
The aot provides that in any such examination, a bulletin shall be published and a copy sent to all 
oity and town olerke for posting. Applications would be acoepted at any time after the posting of 
the notice and when a sufficient number of applications are received, applicants will be notified 
for the examination. Requests for review of marking by the Direotor and appeals to the Commission 
oannot be aocepted on examinations held under this seotion.
It further provides that applicants who fail to achieve a passing soore in any suoh examination 
may not compete again in the written portion of the same examination within six months following 
the original date of taking the examination.
CHAPTER 112, ACTS OF 1967
AN ACT FURTHER DEFINING ELIGIBILITY FOR CERTAIN PROMOTIONS UNDER THE CIVIL SERVICE LAW.
This aot amends section 1 5, paragraph A of Chapter of the General Laws and provides that in 
order to be eligible for a promotion by a qualifying examination an employee must be employed in 
the department after oertifioatlon on a permanent basis in the lower grade for at least three 
years next preceding the date of request and must be the oldest second oldest or third oldest 
employee in length of service as oomputed in aooordsnoe with the olvll servloe law.
Prior to the enactment of this ohapter employees were eligible for qualifying examination if 
they were three years in the lower grade after certification, either permanent or temporary, 
and their previous servloe oould have been in the next lower grade in another department.
CHAPTER 118, ACTS OF 1967
AN ACT PROVIDING THAT TEMPORARY TRANSFERS OF PERMANENT EMPLOYEES IN THE OFFICIAL CIVIL SERVICE 
SHALL NOT AFFECT THEIR ELIGIBILITY FOR PROMOTION OR THE SERVING OF THEIR PROBATIONARY PERIODS.
This aot amends seotion 15F of Chapter 31 of the General Laws and provides that employees vho 
receive temporary transfers to other positions, shall be entitled to the same protection during 
their probationary period as those receiving provisional promotions or temporary appointments.
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CHAPTER 125, ACTS OF 1967
AN ACT RELATIVE TO THE NUMBER OF ELIGIBLE APPLICANTS NECESSARY TO HOLD A COMPETITIVE PROMOTIONAL 
EXAMINATION.
This aot amends paragraph B, section 15 of Chapter 31 of the General Laws and provides that if 
there are not at least two persons eligible to apply for a promotional examination, the position 
shall be filled after an open competitive examination.
Prior to the enactment of this chapter the word "eligible" did not appear. This amendment 
clarifies the law in order that there may be sufficient eligibility to compete in a promotional 
examination.
CHAPTER l*+3, ACTS OF I967
AN ACT REQUIRING A REQUEST FOR A LEAVE OF ABSENCE AND THE APFROVAL THEREOF TO BE IN WRITING 
UNDER CERTAIN CONDITION.
This aot amends seotion L6E of Chapter 31 and provides that no leave of absence for a period 
longer than fourteen days shall be granted except upon the written request of the person, or a 
person authorised to do so, together with a detailed statement of the reason for suoh request, 
filed with the appointing authority, or if absence is caused by illness substantiating proof 
of suoh illness, and the giving of approval by the appointing authority in writing to suoh 
person. A oopy of suoh written approval shall be forwarded forthwith to the direotor.
CHAPTER 2k6 , ACTS OF 1967
AN ACT PROVIDING THAT NO RULE REGULATING THE HEIGHT OR WEIGHT OF PERSONS ELIGIBLE TO BECOME 
MEMBERS OF A POLICE DEPARTMENT SHALL BE MADE OR ENFORCED EXCEPT BY A CITY COUNCIL OR SELECTMEN.
This aot amends seotion L8 of Chapter 31 of the General Laws and provides that no rule regulating 
the height of members of police departments shall be made or enforced exoept by a city oouncil or 
board of selectmen. It further provides that no rule shall prescribe a minimum height for appli» 
oants in police departments lower than five feet seven inches,
Seotion 2 of the aot provides that in a city or town where an insufficient eligible list was 
established as the result of the examination for polioe offloer, held on Maroh 2 6, 1?6 6, the 
direotor nay, upon request of the appointing authority, oertlfy those applicants who meet all 
other requirements and who are not less than five feet seven lnohes in height.
Legislation Placing Certain Offioes 
and Positions under Civil Service
CHAPTER L3L, ACTS OF 1966
AN ACT PROVIDING THAT CERTAIN PATROLMEN IN THE POLICE DEPARTMENT OF THE TOWN OF DALTON SHALL BE 
SUBJECT TO THE CIVIL SERVICE LAW AND RULES.
This aot provides that eaoh lnoumbent of the position of provisional patrolman in the town of 
Dalton on the effective date of this aot, shall be deemed to be permanently appointed as a 
patrolman in said town, subjeot to the oivil servloe law and rules. It further provides that 
eaoh suoh incumbent shall be subjeoted to a qualifying examination by the Division of Civil 
Servloe and if he passes said examination shall be certified for said position and shall be 
deemed to be permanently appointed thereto without being required to serve any probationary 
period.
This aot is effeotlve upon its aooeptanoe by the town of Dalton.
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CHAPTER 612, ACTS OP 1966
AN ACT PLACING THE OFFICE OF CHIEF OF THE FIRE DEPARTMENT OF THE TOWN OF ARLINGTON UNDER THE CIVIL 
SERVICE LAW AND RULES UPON THE OCCURRENCE OF A VACANCY IN SAID OFFICE.
This aot provides that upon the ooourrence of a vaoanoy In the office of Chief of Polloe In the 
Arlington Police Department shall beoome subjeot to the civil servioe law and rules.
This act shall take effeot upon Its aoceptanoe by the town of Arlington,
CHAPTER 214, ACTS OF 1967
AN ACT PLACING THE POSITION OF DIRECTOR OF PUNT PEST CONTROL UNDER THE CIVIL SERVICE UW.
This aot places under olvil servioe Jurisdiction the position of Direotor of Plant Pest Control 
in the Department of Agriculture and provides that the tenure of office of the Incumbent on the 
date of passage, If he is still the lnoumbent on the effeotive date, shall be unlimited, subjeot 
to the civil servioe law and rules, provided he passes a qualifying examination to be given by 
the Division of Civil Servioe. Upon passing such examination he shall be oertlfied to the position 
of Director of Plant Pest Control and shall be deemed to be permanently appointed thereto without 
being required to serve any probationary period.
CHAPTER 375, ACTS OF I967
AN ACT PUCING THE POSITION OF EXECUTIVE SECRETARY TO THE PARK AND RECREATION BOARD OF THE CITY OF 
&UINCY UNDER THE CIVIL SERVICE UW.
This act places under olvil servioe Jurisdiction the position of Exeoutlve Secretary to the Park 
and Recreation Board of the City of Gulnoy. It further provides that the tenure of offioe of the 
incumbent on the effeotive date of this aot shall be unlimited, subjeot to the civil servioe law 
and rules. The lnoumbent shall be subjected to a qualifying examination to be given by the 
Division of Civil Service, and If he passes the examination, he shall be certified to the 
position and shall be deemed to be permanently appointed without being required to serve any 
probationary period. If the lnoumbent falls to pass the qualifying examination, he may oontinue 
to serve In such position but shall not be subject to the olvil servioe law and rules.
Legislation Exempting Certain Offices 
and Positions from Civil Servioe
CHAPTER 709, ACTS OF 1966
AN ACT IN ADDITION TO THE GENERAL APPROPRIATION ACT MAKING APPROPRIATIONS TO SUPPLEMENT CERTAIN 
ITEMS CONTAINED THEREIN, AND FOR CERTAIN NEW ACTIVITIES AND PROJECTS.
Item 1 4 02-02 Department of Civil Servioe and Registration
Division of Registration
Provides that the position of Investigator of Radio-Television Teohnlolan shall not be subjeot to 
the olvil servioe law and rules.
Item I83O-OI Department of Correction
Parole Foard
Provides that the position of Employment Officer, Parole Board, shall not be subjeot to the olvil 
servioe lav and rules.
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Item 2 930-01 Department of Publio Works
Personal Servioes
Provides that the position of Legislative Assistant, Department of Publie Works, shall not be 
subject to the oivil servioe lav and rules.
Item 2 9 7 0 -0 1 Registry of Motor Vehloles
Provides that the position of Executive Assistant to the Registrar of Kotor Vehloles shall not 
be subjeot to the oivil servioe lav and rules.
CHAPTER 60, ACTS OP I967
AN ACT EXEMPTING THE POSITIONS OP SUPERINTENDENT AND ASSISTANT SUPERINTENDENT OP CERTAIN INSTITUTIONS 
FROM THE PROVISIONS OP THE CIVIL SERVICE LAW AND RULES.
This aot amends section 5 of Chapter 31 of the General Lavs and exempts from civil servioe Juris­
diction Superintendents and Assistant Superintendents of oharltable institutions of the Commonwealth 
or political subdivisions thereof. These positions were previously exempted by the Civil Servioe 
Rules,
CHAPTER 351, ACTS CP I967
AN ACT PROVIDING THAT THE OFFICE OP PLANNING DIRECTOR OP THE CITY OP LAWRENCE SHALL NOT BE SUBJECT 
TO THE CIVIL SERVICE LAW.
This aot exempts from oivil servioe Jurisdiction the offioe of Planning Director of the olty of 
Lawrence.
This aot is subjeot to its aooeptanoe by the olty of Lawrence.
CHAPTER 40?, ACTS OP I967
AN ACT EXEMPTING THE POSITION OP PLANNING DIRECTOR OP THE CITY OP QUINCY FROM THE PROVISIONS OF 
THE CIVIL SERVICE LAW.
This aot exempts from oivil service Jurisdiction the offioe of Planning Direotor of the olty of 
Quincy.
This aot shall take effeot upon its aooeptanoe by the olty oounoil of the olty of Quinoy.
CHAPTER 412, ACTS OP I967
AN ACT EXEMPTING THE OFFICE OP PLANNING DIRECTOR OP THE PLANNING BOARD OP THE CITY OF PITTSFIELD 
FROM THE PROVISIONS OP THE CIVIL SERVICE LAW.
This act exempts from oivil servioe Jurisdiction the offioe of Planning Direotor of the olty of 
Pittsfield.
It further provides that no other office or position in the Planning Board of the oity of Pittsfield 
shall be exempt from civil servioe Jurisdiction.
This aot shall take effeot upon its aooeptanoe by the oity oounoil of the olty of Pittsfield.
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Other Legislation
CHAPTER 535, ACTS OF 1?66
AN ACT ABOLISHING THE DIVISION OF THE BLIND IN THE DEPARTMENT OF EDUCATION AND ESTABLISHING IN 
PUCE THEREOF A COMMISSION FOR THE BLIND, AND TRANSFERRING TO SAID COMMISSION ALL POWERS, DUTIES 
AND FUNCTIONS FORMERLY EXERCISED BY SAID DIVISION OF THE BLIND.
This act amends Chapter 6 of the General Laws and establishes the Massachusetts Commission for the 
Blind, which shall serve under the Jurisdiction of the governor and shall be subjeot to suoh super» 
vision as he deems necessary and proper.
Seotion 15 provides that the employees of the Division of the Blind In the Department of Education, 
vho hold positions olassified under Chapter 31 of the General Laws or who are veterans oovered by 
section 9A of Chapter 30 of the General Laws are transferred to the servioe of the Massachusetts 
Commission for the Blind without impairment of their olvil servioe, retirement, seniority or other 
rights, and their term of office shall not be deemed to be interrupted within the meaning of 
Chapter 31 and Chapter 30, provided, that no such employee shall be lowered in rank or compensation» 
The employees of the said division who hold positions not olassified under Chapter Jl no^ 
subjeot to section JA of Chapter JO are transferred to the servioe of the Massachusetts Commission 
for the Blind without impairment of their tenure, retirement, seniority or other rights, notwith» 
standing any change in title or duties made as a result of such transfer; provided, that no 
employee shall be lowered in rank or compensation, and the positions to which they are transferred 
shall not be subjeot to Chapter 3 1«
CHAPTER 627, ACTS OF 1966
AN ACT PROVIDING FOR THE TRANSFER TO THE METROPOLITAN DISTRICT COMMISSION OF CERTAIN PERSONS 
EMPLOYED BY THE CITY OF BOSTON IN THE OPERATION OF SUCH PARTS OF ITS MAIN DRAINAGE SYSTEM AS 
BECOME PART OF THE SOUTH METROPOLITAN SEWERAGE SYSTEM.
This aot provides that when the Metropolitan Sewerage System receives the sewage of the main 
drainage system of the city of Boston five Assistant Sewer Pumping Station Operators and nine 
Sewer Gatemen employed by the city of Boston in the operation of its main drainage system and 
consenting to the transfer and having the greatest seniority according to seotion 15D of Chapter 31 of the General Laws shall be transferred to and become employees of the commission without 
impairment of their oivil service, retirement, seniority, vaoation, holiday or siok leave rights.This ao t fu rth e r s ta te s  th e  manner in  which th e  D ire cto r  o f Personnel and S ta n d a rd iza tio n  s h a l l  a l lo c a t e  t h e ir  p o s itio n s  and determine t h e ir  s a la r y  s o a le .
CHAPTER 6H2, ACTS OF 1966AN ACT ESTABLISHING IN THE CITY OF BOSTON A PUBLIC FACILITIES DEPARTMENT, ABOLISHING THE DEPARTMENT OF SCHOOL BUILDINGS AND TRANSFERRING ITS FUNCTIONS IN PART TO SAID PUBLIC FACILITIES DEPARTMENT AND IN PART TO THE SCHOOL COMMITTEE OF SAID CITY FOR THE MORE EFFICIENT AND ECONOMICAL CONSTRUCTION AND ALTERATION OF MUNICIPAL BUILDINGS.This ao t provides in  s e o tio n  2 th a t  n e ith e r  Chapter 31 o f th e General Laws nor any ru le  made th e re ­under s h a ll  ap p ly  to  th e D ire cto r  or any other personnel e le c te d  or appointed by th e  oommission; provided, however, th a t  s a id  Chapter 31 and r u le s  made thereunder s h a l l  continue to  ap p ly  to  every person tra n sfe rre d  to  th e se rv io e  o f th e oommissien i f  a t  the tim e o f suoh tr a n s fe r  suoh person holds an o ff io e  or p o s itio n  under a  permanent o l v i l  se rv io e  appointment and i s  not s t i l l  se rv in g  h is  probation ary p erio d ; and fu r th e r  provides th a t s a id  ohapter and r u le s  s h a l l  govern promotions among those to  whom th e y  continue to  a p p ly .
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Section 15 of the aot further provides that every person holding in said Department of School 
Buildings on the effective date of this act an offioe or position subjeot to the civil service 
law and rules shall be transferred without civil servioe examination or registration to a 
similar office or position under the school committee of the oity without reduotion in rank or 
compensation or impairment of his oivil servioe rights or his retirement, seniority, vacation 
or sick leave rights; and his servioe shall be deemed to have been continuous to the same extent 
as if the abolition of said department of sohool buildings had not tak;,<n plaoe. No person holding 
an offioe or position in said Department of School Buildings on the effaotive date of this aot 
shall suffer any impairment of his retirement or pension rights by reason of the abolition of said 
Department of Sohool Buildings.
CHAPTER 702, ACTS OP I966
AN ACT GRANTING PERMANENT CIVIL SERVICE STATUS TO FRANCES A. KAVANAGH AS CLERK AND STENOGRAPHER IN 
THE ARLINGTON SCHOOL DEPARTMENT WHO WAS NOT PERMANENTLY CERTIFIED TO SAID POSITION THROUGH ERROR.
This aot gives permanont oivil service status to Francos A. Kavanagh, who was not placed on the 
eligible list tc be certified for permanent appointment in the Sohool Department of the fco*n of 
Arlington.
This aot is subjeot to acceptance by the Sohool Committee of the town of Arlington.
CHAPTER 725, ACTS OF 1566
AN ACT AUTHORIZING THE APPOINTMENT OF KENNETH R. BOUDAH, A MEMBER OF THE CITY COUNCIL OF THE CITY
OF NORTHAMPTON, AS A'UUNICR BUILDING CUSTODIAN IN THE SCHOOL DEPARTMENT OF SAID CITY.
This aot provides that Kenneth R. Boudah, a member of the City Council in Northampton, may be 
appointed as a Junior Building Custodian provided suoh appointment is made in aocordanoe with 
the oivil service law and rules and that he resigns as a member of the City Council.
This act takes effect upon its aooeptanoe by the oity of Northampton.
CHAPTER 726, ACTS OF 1966
AN ACT PROVIDING FOR THE APPOINTMENT OF ACACIO MOURA AND CHESTER J. PARZYCH AS PERMANENT INTER­
MITTENT PATROLMEN IN THE TOM OF LUDLOW.
This aot provides upon its aooeptanoe by a majority vote of the Board of Selectmen in the town of 
Ludlow, that Acaoio Moura and Chester J. Parzych, who have served as temporary intermittent Fatrolmen 
from a civil service list from 1963 to 1966 shall become permanent intermittent Patrolmen in the 
Ludlow Police Department and shall be entitled to all the rights of suoh position.
CHAPTER 9, ACTS OF 1967
AN ACT FURTHER EXTENDING CERTAIN PROVISIONAL APPOINTMENTS AND TEMPORARY TRANSFERS FOR A LIMITED 
PERIOD.
This aot amends Chapter 7*+3 of the Acts of 1962 and permits the Division of Civil Servioe to 
continue provisional appointments and temporary transfers pending examination for not more than 2 years, until June 30, 1968, provided that in any office or position in the Commonwealth or any 
agency or political subdivision thereof vhere compliance with the federal standards for a merit 
system of personnel administration is a condition for the granting of federal funds, the examination 
shall be held within a year from the date of the approval of any provisional authorization or 
temporary transfer.
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CHAPTER 25, ACTS OP 1967
AN ACT EXTENDING THE TIME WITHIN WHICH CERTAIN APPEALS MAY BE HEARD BY LESS THAN A MAJORITY OF THE 
MEMBERS OP THE CIVIL SERVICE COMMISSION.
This act amends Chapter 272 of the aots of 1965 and extends to April 8, 1 ?6 8 the time vhioh allows 
hearings to be. held on appeals on the markings of praotloal questions to be heard before less than 
a majority of the Civil Servioe Commission.
CHAPTER 3 0, ACTS OP 1967
AN ACT RELATIVE TO THE CERTIFICATION OP NAMES OP PERSONS ELIGIBLE FOR APPOINTMENT AS CORRECTION 
OFFICERS.
This aot amends Chapter 125 of the General Laws and provides that the Dlreotor of Civil Servioe 
in certifying the names of male persons for appointment as Correction Offioers in Correctional 
Institutions, shall oertify the names of persons who at the time of examination were over the 
age of twenty-one and under the age of thirty-five.
CHAPTER 281+, ACTS OP I967
AN ACT RELATIVE TO THE APPOINTMENT OP EXAMINERS BY THE DIRECTOR OP CIVIL SERVICE.
This aot amends seotion 6 of Chapter 13 of the General Laws and permits the Division of Civil Servioe 
to re-employ former Civil Servioe Examiners who have retired from the servioe of the Commonwealth or 
any of its political subdivisions to aot as a Civil Servioe Examiner.
It further provides that this re-employment shall not affeot the pension or retirement rights or 
amount of pension or retirement allovanoe of any person re-employed as an Examiner, provided that 
the total annual compensation received for such re-employment as an Examiner does not exceed two 
thousand dollars.
CHAPTER 3l+l, ACTS OP I967
AN ACT CHANGING THE TITLE OP A POSITION IN THE DIVISION OP WATERWAYS IN THE DEPARTMENT OP PUBLIC 
WORKS FROM ADMINISTRATOR OP PUBLIC BEACHES TO ADMINISTRATOR OF WATERWAYS AND PUBLIC BEACHES.
This aot provides for a ohange in the title of the position of Administrator of Publlo Beaches to 
Administrator of Waterways and Publlo Beaches. It further provides that the position established 
by seotion 3 of Chapter 821 of the aots of 1963 shall remain exempt from the provisions of Chapter 31 of the General Laws only until a permanent vaoanoy ooours at whloh time it shall beoome subject 
to the oivil servioe law and rules.
Seotion 2 of the aot provides that nothing shall affeot the tenure of the inoumbent of the position 
of Administrator of Public Beaohes which he may have acquired and he shall continue to serve as 
Administrator of Waterways and Publlo Beaohes without loss of tenure.
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OPINIONS OP THE ATTORNEY GENERAL
JURISDICTION OP CERTAIN APPEALS BY THE CONMISS ION
Uhen an a p p lic a n t does not appeal th e d e c is io n  o f th e  D ire cto r  o f C i v i l  Servlo e  to  th e  C i v i l  Service  Commission w ith in  th e  s ta tu to r y  period and then subsequently appeals to  th e  Commission, does the Commission have J u r is d ic t io n  over th e  appeal?No.Opinion o f th e A ttorn ey General dated August 5» 1? 6 6 .
JURISDICTION OVER CERTAIN LIBRARIESAm  th e l ib r a r ie s  lo c a te d  In  P i t t s f i e l d ,  W e s tfie ld , S p r in g f ie ld  and In  Northampton p u b llo  ageneles or departments and s u b je c t  to  th e  p ro v isio n s o f s e o tio n  2 o f Chapter o f th e  A cts  o f 1365 and seo tio n  k j k  o f Chapter 31 o f  th e  General Laws?No.Opinion o f th e A tto rn ey  General dated Deoember 23, 1966.
RIGHTS OP CERTAIN EMPLOYEES OP THE "PROFESSIONAL STAFF"OF THE MASSACHUSETTS MARITIME ACADEMYUpon th e enactment o f  th e  v o te  o f th e Board o f Trustees o f M assachusetts S ta te  C o lle g e s  " to  au th o rise  th e P resid en t o f th e  M assachusetts M aritim e Academy to  a b o lish  p o s itio n s  o f  a  maritime nature a t  th e  M assachusetts Maritim e Academy and to  e s ta b lis h  p o s itio n s  w ith aoademio t i t l e s  and aoademio assignm ents fo r  personnel e ffe c t e d "  are th e persons a f fe c te d  e n t it le d  to  the n o tlo e  end h e a rin g  p ro v isio n s under se o tio n  ^3  o f  Chapter 31 o f th e General Laws?No.Opinion o f th e A tto rn ey  General dated January 13 ,  1967.
APPOINTMENTS OF CONFIDENTIAL SECRETARIES
Does B eetlon  7  o f Chapter 30 o f th e  G eneral Laws a u th o rise  th e  appointment o f a  " c o n fid e n tia l s e c r e ta r y "  by th e  Board o f Trustees o f Low ell T ech n o lo gical I n s t it u t e ?No.
Does se o tio n  7  o f Chapter 30 o f th e General Laws au th o rize  th e  appointment o f more " c o n fid e n t ia l s e c r e ta r ie s "  In  th e Exeoutive O ffio e  fo r  A d m in istration  end Finance than one such s e cr e ta ry  fo r  eaoh o f  th e e lx  o f f i c i a l s  w ith in  th a t  O ffio e  who are named In  th e  s ta tu te ?No.Opinions o f th e  A ttorn ey General dated June 19,  1967.
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OPINIONS OF THE SUFREJffi JUDICIAL COURT
DELABARRE F. SULLIVAN vs. COMMISSIONER of COMMERCE 
and DEVELOPMENT & another 
(and a companion case^ -).
Suffolk. November 1, 1966. —  Deoember 5» l?6é.
Presents Wilkins, C.J., Spalding, Whittemore, Cutter, Kirk, 
Spiegel, & Reardon, JJ.
Civil Service.
Cases heard in the Superior Court by Coddaire, J., on demurrers.
WHITTEMORE, J. Eaoh petitioner sought a writ of mandamus to require the respondents as, respec­
tively, the Commissioner of the Department of Commeroe and Development of the Commonwealth and the 
Deputy Commissioner of that department, to reinstate him to his former position of employment. The 
petitioners have appealed from orders sustaining the demurrers of the respondents. There was no error.
The petitions allege provisional appointments of the petitioners on November 2 9, 196*+, as senior 
construction engineers; the approval of the appointments by the Director of Civil Service on December 2 4, 
I96I+; and the dismissal of the petitioners by letters signed by the Commissioner and Deputy Commissioner 
dated April 20, 1965, and received on April 2 2, 1965, stating that "your services are no longer neoessary 
. . . as of the close of business on April 2 0, 1965," The petitions also allege that in the period of 
their employment the oonduot, oapaoity and quality of the work of the petitioners had been satisfactory.
General Lavs 0. 23A, s. 9» inserted by St. 1964, 0. 636, s. 1, provides that "The commissioner 
shall appoint and may remove ell employees in the department. Unless otherwise provided by lav, all 
suoh appointments and removals shall be made in accordance with chapter thirty-one." This requirement 
makes applicable only those provisions of 0. 31 which by their terms apply.
General Lavs 0. 31 has extensive provisions for the appointment and removal of civil servants.
Five categories of appointment are recognized. Three of these (permanent appointment, Intermittent 
appointment and temporary appointment) are made from an eligible list of qualified persons as certi­
fied by the Director. G. L. 0. 31, 88. 1 and 1 2. "Emergency appointment" is made without requisition 
to the Direotor and is only for a specified time to cover an emergency. "Provisional appointment" is 
"authorized on a requisition when there is no suitable eligible list," Provisional appointments may 
be authorized by the Direotor to fill either a permanent or a temporary position for periods of time 
fixed by or determined under s. 1 5»
The petitions do not disclose whether the petitioners were provisionally appointed to a perma­
nent or to a temporary position.
By b. 15, as appearing in St. 1964, 0. 7 2 0, s. 1, upon authorizing a provisional appointment to 
a permanent position or the extension of a provisional appointment to a temporary position, the 
Director must "forthwith prooeed to oonduot an examination and establish an eligible list for the 
position. Authorization to make a provisional appointment shall be void if not exercised within two 
weeks, "A provisional appointment . . .  shall be terminated by the direotor within fourteen days 
after the establishment of an eligible list for suoh position, and it may be terminated by the 
direotor at any time," The Direotor may not authorize a provisional appointment until a statement 
has been filed with him stating the duties of the position and a proposal as to the type of exami­
nation deBired. "Any alteration in the nature of the employment of a person holding . . .  a pro­
visional appointment or any increase in salary thereof shall Immediately terminate suoh an appoint­
ment." Section 25 gives veterans preferential rights to provisional appointments.
These provisions of 0. 31 do not in terms or by implication relate to the power of the Commis­
sioner to remove provisional employees in his department. Although the statute gives the Direotor 
duties in respect of provisional appointments, the appointees do not thereby beoome subjeot to the
tenure and removal provisions of the chapter applicable to other categories of employment. There
Ifhe companion oase is by Edvard Burton against the same defendants
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Is no shoving of a pul« of the Civil Servioe Commission purporting to restrlot the right of a depart­
ment head to discharge a provisional employee. We do not pause to oonsider whether suoh a rule would 
be valid as to an employee to whom the statute gives no tenure.
There being as to provisional employees no tenure, no right of notice or hearing, no restriction 
of the power to discharge, and no applicable rule, the Commissioner Is unfettered by o. 3 1. Chapter 
3I is certainly no more restrictive of the Commissioner's power than, prior to the Insertion of s. 2 0D 
by St. I3U5> «• 7 0 3> s. 2, it was restrictive of the power of a superior offioer to discharge pro­
bationary employees without notloe and hearing. Prior to the insertion of s. 2 0D, Rule 18 of the 
Civil Servioe Rules provided: "No person . . .  shall be regarded as holding office or employment 
in the classified public servioe until he has served a probationary period of six months." That 
this was a valid rule under o. s. 3> is settled. See esses cited in Scott v. Manager State
Airport, Hansoom Field, 336 Mass. 3?2, 376. Suoh a rule, of oourse, oould not be made in dero­
gation of a polioy or implied term of the statute.
There is nothing in the contention that beoause the Direotor has the power to discharge pro­
visional employees, the Commissioner does not. This argument flies in the faoe of oe 23A, s, 9, 
which expressly gives the Commissioner suoh power. The power in the Direotor serves the polioy of 
the statute that appointments be made from eligible lists if possible.
Orders sustaining demurrers affirmed.
The cases were submitted on briefs.
Alfred E. Nugent for the petitioners.
Edward W, Brooke, Attorney General, & Peter Roth,
Special Assistant Attorney General, for the respondents.
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GENE A. DIRADO vs. CIVIL SERVICE COMMISSION 
(and a companion case*).
Supreme Judioial Court of Massachusetts.S u f f o lk , Deoember 9 ,  1966. —  March 2 ,  1967 .
Presents Wilkins, C. J., & Spalding, Cutter, Kirk & Reardon, JJ.
Civil Service
Cases heard in the Superior Court by Thompson, J.
KIRK, J. In each case the petitioner appeals the dismissal in the Superior Court of his petition 
for a vrit of oertiorari seeking to quash the deoision of the Civil Servioe Commission which (a) can. 
oelled the examination he had taken for the position of artist in the Department of Publlo Works of 
the Commonwealth and (b) requested the Direotor of Civil Servioe to hold a new examination for the 
position.
We first consider the DiRado petition. The Commission's return shows that seventy-two applicants 
took the examination whioh was held at different places in the Commonwealth on April 2 7, 19&3* The 
examination consisted of ten praotieal questions involving design, sketohing or drawing. The time 
allowed was four hours. Nine applicants, including DiRado, passed the examination. Four applloants, 
including DiRado, requested the Direotor of Civil Servioe, pursuant to G. L. o. 31/ s.- 12A, to review 
their markings on experience or specified praotloal questions, or both. Thereafter three of the four 
applicants, including DiRado, seasonable appealed from the Director's deoision to the Commission under 
G. L. o. 31, s. 12A, The three appeals were heard by all five members of the Commission (G.L. o. 13,
8. 1), on November 6, 1963.
After hearing the testimony on the three appeals the Commission unanimously voted to oanoel the 
examination and to request the Direotor to hold a new examination for the position. The Commission 
gave notloe of its deoision to those affected by it. Upon receipt of the Commission's deoision can­
celling the examination DiRado requested reconsideration. A hearing was held on January 13, 19^> 
reconsideration was denied on February 5, 196*+. The present petition by DiRado followed. DiRado's 
contentions ere that (a) the Commission, in violation of G. L. 0. 31, s. 12A, failed to hear and 
deoide the appeal before it, and (b) the Commission's deoision oanoelling the examination was in 
violation of G. L. o. 31, ss. 2, 1 0.
DiRado's contention, as we understand him, is that the subject of his appeal to the Commission 
was the markings on designated examination questions and that the Commission's authority extended only 
to a review of these markings. We do not agree. General Laws c, 31, s. 12A, as appearing in St. I9U8, 
e, 297, states that an applioant may appeal a deoision of the Direotor with respeot to markings "to the 
commission by filing a petition in a form approved by it and containing a brief statement of the faots 
upon whioh euoh appeal is based." The statements of facts relied upon by DiRado and the other applicants 
in their petitions to the Commission are not before us. The Commission's return, however, shows that the 
substance of the testimony in support of all three appeals to the Commission was that some applloants 
had the advantage of using certain drawing aids whioh they had brought to the examination, whereas the 
appealing applloants had not brought aids with them because the notice of the examination gave no 
indication that their use would be permitted. More speoifleally, the only evidence on DiRado's appeal 
were statements by DiRado and his spokesman that the time allowed for completing the examination was, 
for DiRado, insufficient because he, unlike some others who took the examination with him in Woroeeter, 
did not have the advantage of using a triangle, T-square or straight edge. The testimony of a second 
applioant, who took the examination at a sohool in Boston, was substantially the same as DiRado's, 
with the additional statement that "better than fifty percent" of the applloants used meohanloal aids.
The seoond applicant's oounsel argued to the Commission "that this examination was not a proper exam."
A third applicant, who took the examination at a different sohool in Boston, testified that he was not 
appealing on all the questions but "Just on the exam in general"; that although he finished in time, 
he did not bring to the examination the aids and materials whioh others used, lnoludlng oolors, because 
his notloe sheet was a blank paper.
^Harold Crowley, Jr. vs. Civil Servioe Commission.
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The Commission's return shove no other evidenoe. There vas no motion to extend the return. See 
Albano v. Seleotmen of So. Hadley, 3I+I Mass. I+9I+, 170 N.E.2d 685, and oases olted. The return must be 
aooepted as true concerning all natters within the Commission's Jurisdiction. Newcomb v. Board of 
Aldermen of Holyoke, 271 Mass. 565, 5 7^ , 171 N.E. 826. Vie oonolude, therefore, that although the ap­
peals, in form, may have requested that the markings on designated examination questions be reviewed, 
their purpose, in fact and in substance, was to have the Commission review the manner in vhioh the 
examination had been oonduoted. The vote of the Commission shows that it passed upon the only issue 
raised by the applicants at the hearing and that the issue vas deoided in their favors "Voted: To 
eanoel the examination held for artist on April 2 7, 1963. and to request the Director to hold a new 
examination for said position beoause, in the opinion of the Commissioners, this examination did not 
afford the applicants a fair opportunity to demonstrate their abilities, speoifioally, that some of 
the applicants were not informed that the use of straight edges, T-squares or triangles would be per­
mitted and some were unable to avail themselves of the assistance of suoh standard Implements whereas 
others were permitted to use the same."
Of the three applicants who offered evidenoe before the Commission that the examination vas not 
fairly conducted, only DiRado now oomplalns. His complaint is that the Commission set aside the entire 
examination instead of revising upward the markings on oertaln questions as he had requested. DiRado 
cannot have it both wsys. He oannot assert a vested right in the outoome of an examination whioh he 
says, and whioh the Commission found, vas unfairly oonduoted. We think that in the oiroumstanoes the 
Commission’s power to aot vas not oircumsoribed by the form in which the request for relief was made 
by the applicants. The Commission's duty extends not only to the appealing applicants, but also to the 
other applicants and to the publio. It "has the solemn and important duty of administering the law 
faithfully and impartially." Moore v. Civil Serv. Comm., 333 Mass. 1*30, 1*3 5» 131 N.E.2d 179, 1 8 2.
The Commission's aotion in the present oase was consistent with its duty.
Vie not further that DiRado's request to have his markings revised upward by the Commission is 
Inconsistent with his contention that matters of a technical and administrative nature should be left 
to the Direotor. In Moore v. Civil Serv, Comm,, 333 M&ss. *+3 0, 131 N.E.2d 179, this oourt dealt with 
the history, legislative purpose and, so far as applicable to the case before it, the oonstruotion of 
the statutory provisions oonoerning the duties, respectively, of the Direotor and the Commission.
(G.L. 0. 1 3, ss. 1, 2, and G.L. c. 31, ss. 2, 2A, 10, 12A.) We need not repeat what was said there.333  Mass. U30, 1*32- 1+3 6 ,  131 N.E.2d 17 9 .  Vie point out, however, that the statutory soheme, as de­
lineated in the Moore oase, oonsigned duties of an administrative and teohnioal nature to a skilled 
professional, the Direotor, leaving the Commission "free to formulate policy and to perform quasi 
legislative and quasi Judicial functions" (p. *+3 »^ 131 N.E.2d p. l8l)<, In the present oase, the 
Commission could not grant DiRado's requested form of relief unless it first determined whioh ap­
plicants had the advantage of drawing aids, whether the applicants should or should not have been 
permitted to use drawing aids, and vhat value should be plaoed upon the use of drawing aids In de­
termining revised markings. These questions Involve administrative or teohnioal matters vhlok are 
more properly left to the Direotor.
The Commission was therefore oorreot In deolding that the evidenoe showed that the use of 
drawing aids was a factor in the results of the examination, that the applicants at large had not 
been given an equal opportunity to use them, and that a new examination with uniform standards was 
the feasible way to provide an equal opportunity. The decision in no way usurped the powers given 
by statute to the Direotor. Rather, it was a quasi-Judioial determination made by the Commission 
acting in a quasi-Judioial capacity.
Crowley's petition requires no extended comment. He had plaoed first in the examination. He 
requested no review by the Direotor. When he received notloe of the cancellation of the examination, 
he requested and vas granted a hearing by the Commission for reconsideration and rescission of the 
decision to oancel. Upon the denial of reoonsideratlon and petition for oertiorari was filed, al­
leging in essenoe that (a) the decision to eanoel was erroneous in law and (b) Crowley was entitled 
to notloe of the hearing whioh resulted in the oanoellatlon. The first point Is answered by what we 
have said regarding the DiRado petition. The second point is resolved adversely to Crowley in Moore 
v. Civil Serv. Comm., 333 KasB. 43°, ^3 »^ ^3 5, 13* N.E.2d 17 9«
In eaoh case the order dismissing the petition is affirmed.
Charles P. Mahoney and Thomas J. Wilgrcn, for the petitioners.
Howard M. Miller, Speoial Assistant Attorney General, for the respondents.
So ordered.
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EXTENSIONS OP CIVIL SERVICE
Extensions of olvil service vere as follows:
Servioe
Statute
Aooepted
Number
Affeoted
State Education, G. L., e. 3 1> s. 1+7B lé
Division of the Blind,
Guide to Blind Worker
State Natural Resouroes, St. 1966, 0. 658 5
Superintendent and employees of the 
Waohusett Mountain State Reservation 
Commission
State Natural Resouroes, St. ljéé, 0. W +  3
Superintendent and employees 
of the Mount Greylook 
Reservation Commission
State Publlo Works, St. I965, <*• 60I+ 9
Employees of the Essex County 
Engineering Department,
Bridges Division
Chelmsford, Fire Service G. L., 0. 3 1, s. 1+8 2I+
Hopedale Fire, G. L., 0. yi, s, 1+8 8
Regular or permanent members 
of the Fire Foroe
Hopedale Police, G. L., 0. 31, s. 1+8 1+
Regular or permin cnt members 
of the Polloe Foroe
Ludlow, Custodian and Supervisor St. 1965, 0. 75 21
of Custodians
Methuen, Hillside Manor St. l^éé, 0. 333 I
Supervisor of Nurses
South Hadley Park and Playground St. I96U, 0. 11 5
Offices and positions, including 
labor servioe
Westwood Fire, G. L., 0. 31, s. 1+8 19
Regular or permanent members 
of Fire Foroe,
Chief of Fire Department
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EXTENSIONS OP CIVIL SERVICE
Servie®
Statute Number
Aooepted Affected
Weymouth School, G, L., o. 31/ s» ^7B 6**
Janitors of School Buildings
Whitman Pire, G. L., c. 3I, 0. 1>8 13
Regular or permanent members 
of Fire Foroe,
Chief of Fire Department ___
The total number of persons 1?2
taken under civil service by 
the preceding extensions:-
TEN YEAR COMPARATIVE TABLE
Year
l?é7 192
19Éé 3OI
19^ 5 L37
I36U 102
1963 727
1962 234
I96I 81
i960 93
I959 5^
1958 201
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REVOCATION OP CLASSIFICATION
Revocation o f c i v i l  s e rv io s  vas as fo llo w ss
S e r v ioe S ta tu te
Methuen, Superintendent o f S t .  1966,  0.  333Town Infirm ary
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STATISTICS
NON-COMPETITIVE OR QUALIFYING EXAMINATIONS AUTHORIZED
1 .  Promotional q u a lify in g  exam inations vere a u th o rized  under General Laws,Chapter 3 1 ,  s e o tio n  15 ,  paragraph A .The persons fo r  whom such exam inations were a u th o iize d  vere th e o ld e s t ,second o ld e st or t h ir d  o ld e st employees in  le n g th  o f s e rv ic e  who hadbeen employed in  th e next lo v e r  grade a t  le a s t  tto e e  y e a r s . (Theaverage le n g th  o f se rv ic e  o f th ese  persons was fo u rteen  y e a r s , e leven
months, at the date of authorization.) 379
2 .  Other q u a lify in g  exam inations under Chapter 3 1 «Under Seo tio n  47A .O ffio e s  and p o s itio n s  placed under e i v l l  s e r v ic e  by s t a t u t e . 140Under Se o tio n  4 8 .C h ie fs  o f p o lio e  or f i r e  departments plaoed under o i v l l  se rv io e  by vo te o f th e m u n ic ip a lity  and th e incumbentssu bjeoted to  q u a lify in g  exam in ation s. 1
3 . Q u a lify in g  exam inations under s p e c ia l l e g i s la t i o n .P o sitio n s plaoed under c i v i l  se rv io e  by s ta tu te s  vhioh provided th a t  th eIncumbents be g iven  such exam in ation s. 22
4 .  V eteran s’ prom otional q u a lify in g  exam inations in  accordance w ith  Chapter J 0 b fAots o f 1941 ,  as amended. 3
T o tal 545
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PRACTICAL TESTS
labor s e r v ic e
Test Servio e Passed F a ile d
Fire Apparatus Repairman S p r in g f ie ld  F ire 2 2F ire Apparatus Repairman Worcester F ire 1 2Lifeguard Statew ide 571 114Maintenanoe Meohanic (Plumber) Boston Publio Works 8 mMotor Equipment Repairman Fltoh bu rg Pu b lio  Works l mSohool C a fe te r ia  Helper Statew ide 822 846Servioe Maintenance Repairman, Gas D iv is io n Holyoke Gas and E le o tr lo 1 -Tree Climber Statew ide •*7 2Water Meter Repairer and I n s t a l le r Taunton Water l -Water Meter Repairman Boston Publio Works - 3Working Foreman Water Servioe Repairman Boston Publio Works 3 -Totals 1 , 1*57 969
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SUMMARY OP OFFICIAL SERVICE EXAMINAT IONS
NUMBER OF EXAMINATIONS
f
Î
HELD f
V
»
1
NUMBEREXAMINED
SERVICE
t
t
f
f Entrance
»
t
Promoti on T o tal
I
1
f
1
I
1
NUMBERNOTIFIED
V 
1 
I 
1 
1
Y
»
1
1 Comp«
f
Non-Coup. Comp. dual. f1t
I
f
t,  I-jales
f
Females T otal
STATEWIDE 21 . 21 1 4 ,1 7 3 3,651 7 ,0 3 0 1 0 ,6 8 1STATE 275 11 263 64 613 1 5 ,0 1 1 6,163 5 ,1 9 1 1 1 ,3 5 4BOSTON 67 - 128 1+8 2l+3 2 ,6 1 9 1,217 858 2 ,0 7 5OTHER CITIES AND TOWNS 392 120 321 21+2 1,075 4 ,8 8 6 2,567 1 ,6 8 2 4 ,2 4 9WELFARE DISTRICTS 1 1 1 1 1TOTALS 755 131 712 355 1 ,9 5 3 36,690 13,598 14,762 28,360
TEN YEAR COMPARATIVE TABLE
OXr~4 755 131 712 355 1 ,9 5 3 36,690 13,598 14,762 28,360
1966 800 2l+3 885 272 2,200 1+0,322 19,144 12,364 31,5081965 759 226 716 355 2,056 4 5 ,4 8 5 19,108 1 5 ,7 9 6 3 4 ,9 0 4l j f t 852 502 697 1+51+ 2 ,5 0 5 1+2,207 18,976 13,809 3 2 ,7 8 51963 826 164 61+1+ 395 2,029 47,303 22,117 14,830 3 6 ,9 4 7
1962 621 54 517 267 1 ,4 5 9 34,885 15,123 1 1 ,3 3 9 2 6 ,4 6 2
19él 651 45 561 1+63 1,720 3 5 ,0 1 4 17,575 9,826 27,401
I960 658 128 1+86 1+03 1 ,6 7 5 29,619 13,373 10,130 23,5031959 446 1+7 362 1+28 1 ,2 8 3 3 5 ,1 4 9 18,071 9 ,6 7 6 27,7471958 561+ 160 363 1+12 1,1+99 29,781 1 4 ,8 8 5 8 ,3 8 9 23,274
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SUMMARY OP OFFICIAL SERVICE .  TEK YEAR COMPARATIVE TABLE
NUMBER PASSING EXAMINATIONS
TEAR
MALES
to *f>
■H  ©Q >
FEMALES
TOTAL
1967 309 3 ,9 5 7 3,362 3 165 2 8 ,4 7 6 1 6 ,2 7 4
1966 U00 3 ,4 1 5 2,651 6 165 2 8 ,7 7 7 1 5 ,4 1 6
l?65 335 3 ,4 1 1 3 ,5 3 1 5 148 2 9,825 1 7 ,2 5 7
1961* 1*92 3,868 3 ,6 9 3 9 139 3 9,025 17,229
1963 369 4 ,0 1 1 2 ,4 6 7 7 100 4 4 ,2 4 9 1 1 ,2 0 7
1962 1+10 4 ,0 5 0 2 ,3 5 8 3 71 4 6 ,6 4 8 1 3 ,5 4 4
1961 541 3 ,7 8 0 2 ,1 1 5 6 72 4 6,682 13,200
i960 463 4 ,9 5 4 2 ,4 7 7 4 101 3 6,261 14,2631959 402 3,122 1 ,8 3 5 6 100 7 6,723 12,2751958 468 4 ,6 8 0 1,688 6 109 9 5,288 1 2 ,2 4 8
NUMBER OF PHYSICAL EXAMINATIONS
OFFICIAL SERVICE LABOR SERVICE TOTALNumber Examined 7 ,4 2 2 5 ,0 4 5 12,467Number Passed 5 ,7 7 3 4 ,1 5 4 9 ,9 2 7
YEAR TEN YEAR COMPARATIVE TABLE NUMBER EXAMINED NUMBER PASSED1967 1 2 ,4 6 7 9 ,9 2 7I966 12,153 9 ,9 5 01965 13,061 11,0511964 1 3 ,7 7 1 12,0191963 11,791 10,271
1962 10,742 9 ,1 3 2196I 10,371 8 ,7 7 2i960 10,712 8,6321959 10,773 9 ,3 1 21958 12,009 10,363
COMPARISON OF NUMBER OF PERSONS 
NOTIFIED, EXAMINED AND PASSING EXAMINATIONS
19^6 -  1967
Thousands
Legend :
--------  No. Notified
No. Examined 
—— .-----  No. Passed
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NUMBER OP APPLICATIONS FILED
OFFICIAL SERVICE LABOR SERVICE TOTAL
State 2 3 , 5^2 2 ,5 4 7  2 6 ,0 8 9Boston 4 ,8 6 4  1 ,5 2 1  6,385Other C it ie s  and Tovns 15,838 8,238 2 4 ,0 7 6Totals 4 4 ,2 4 4  1 2 ,3 0 6  5 6 ,5 5 0
TEN YEAR COMPARATIVE TABLE
YEAR
1367
I966
19651961*
I963
1962
I96I
i9601959
1958
4 4 ,2 4 4 12,306 5 6 ,5 5 050,047 1 1 ,7 4 8 6 1 ,7 5 552,341 15,101 67,W 252,185 1 8 ,6 5 4 70,83552,695 1 8 ,4 5 2 7 1 ,1 4 74 2 ,4 0 1 11,809 5 4 ,2 1 041,837 11,013 5 2 ,8 5 034,304 9 ,8 4 8 4 4 ,1 5 240,233 11,930 5 2 ,1 6 332,060 16,767 4 8 ,8 2 7
NUMBER OF APPLICATIONS CANCELLED BECAUSE OF POLICE OR COURT RECORD
State IO3Boston 57Other C it ie s  and Tovns 197 255 358176 233,57? __ 22i
1,010 1,367Total s 357
-  4 o ~
NUMBER O F APPLICATIONS RECEIVED 
PER YEAR
19U6 -  1967
Thousands
- U  -
ELIGIBLE LISTS ESTABLISHED
SERVICE
NUMBER OF LISTSEXTABLISHED NUMBEREXAMINED
i
§M£ 02 S inSi §g 1ëw gE-« ■ É sE-*
NUMBER PASSED
MALES
al g
g g
FEMALES
4 *
33o55
S W S .TOE 20 - 20 2,631STATE 281 359 640 8 ,4 6 4BOSTON 58 138 196 1 ,9 8 1OTHERCITIES & TOWNS 421 300 721 4 ,3 4 7WELFAREDISTRICTS 1 1 2 8
TOTALS 781 798 1 ,5 7 9 17,^31
1967 781 798 1 ,5 7 9 1 7 ,4 3 1
1966 792 749 l,54l 16,158
1965 717 63H 1 ,3 5 1 20,0921964 866 686 1 ,5 5 2 18,623
1963 729 563 1 ,2 9 2 18,808
1962 636 542 1,178 1 5 ,7 8 6
1961 665 550 1 ,2 1 5 1 4 ,1 8 7
i960 568 438 1,006 1 6 ,4 4 6
1959 481 343 824 1 4 ,4 8 1
1958 575 389 964 15,296
7,887 10,518 44 375 9534 ,4 4 1 12,905 207 1,867 1,001
777 2 ,7 5 8 21 766 327
1 ,5 0 4 5,851 37 945 1,081
3 11 m 4 -
1 4 ,6 1 2 32,043 309 3 ,9 5 7 3,362
TEN YEAR COMPARATIVE TABLE
1 4 ,6 1 2 3 2 ,0 4 3 309 3 ,9 5 7 3,362
1 4 ,7 3 7 3 0 ,8 9 5 4oo 3 ,4 1 5 2,6511 7 ,1 7 8 3 7 ,2 7 0 335 3 ,4 1 1 3,5311 3 ,5 3 0 3 2 ,1 5 3 492 3,868 3,693
8,106 2 6 ,9 1 4 369 4 ,0 1 1 2 ,4 6 71 0 ,4 4 5 26,231 410 4,050 2 ,3 5 8
9 ,8 9 9 2 4 ,0 8 6 54l 3 ,7 8 0 2,115
9,209 2 5 ,6 5 5 463 4,954 2 ,4 7 7
10,521 25,002 482 3,122 1 ,8 3 57 ,3 5 4 22,650 468 4,68o 1,688
- 49 2 5,222 6 ,6 4 5 3 ,8 7 33 61 - 2 ,0 0 5 5 ,1 4 4 7 ,7 6 1
- 10 - 4o8 1 ,5 3 2 1,226
- 44 - 840 2 ,9 4 7 2,904
- l - 1 6 5
3 165 2 8 ,4 7 6 16,274 15,769
3 I65 2 8,476 16,274 1 5 ,7 6 9
6 165 2 8 ,7 7 7 15,416 15,479
5 148 2 9,825 1 7 ,2 5 7 20,0139 139 3 9,025 17,229 14,9247 100 4 4 ,2 4 9 11,207 15,707
3 71 4 6 ,6 4 8 13,544 12,687
6 72 4 6,682 13,200 10,8864 101 3 6,261 14,263 11,392
6 100 7 6,723 1 2 ,2 7 5 1 2 ,7 2 7
6 109 9 5,288 1 2 ,2 4 8 1 0 ,4 0 2
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NUMBER APPOINTED OR PROMOTED FROM ELIGIBLE LISTS
OFFICIAL SERVICESTATE IO9 220 171 - 4 484 1 383 51 293 285 1 14 740 1 1,385 1 ,6 8 4 4 ,0 5 8BOSTON 28 186 167 m 3 327 m 711 2 13 50 m 266 •a 331 497 1 ,5 3 3OTHER CITIES 
& TOWNS 81 53“+ 862 2 16 833 l 2 ,4 5 5 5 60 144 1 374 584 902 3 ,9 4 1WELFAREDISTRICTS - • - 6 - 6 - « - - - - 5 11TOTALS 218 1,000 1,200 2 23 1,716 2 4,l6l 58 366 473 2 14 1,380 1 2,300 3,088 9,5*19
1967 218 1,000 1,200 2 23
TEN
1,716
YEAR COMPARATIVE TABLE
2 4,161 58 366 479 2 14 1 ,3 8 0 1 2,300 3,088 9,5*+9
1966 131 817 1 ,1 4 6 4 16 1,662 1 3,837 116 620 677 1 22 1,716 3,152 2,798 9 ,7 3 71965 240 825 1,101 7 18 1,665 3 3 ,8 5 3 123 530 753 3 10 1 ,2 3 5 a* 2 ,7 6 4 2,6i4 9.-571964 401 1 ,2 4 8 1 ,2 2 4 2 27 1,623 2 4,527 139 720 752 1 18 1 ,3 3 1 1 2,962 3,163 10 . ¡21963 215 1 ,0 1 3 833 1 23 1 ,5 5 3 2 3,652 180 589 631 • 13 1 ,5 4 5 - 3,018 2,737 9 ,- 0 7
1962 270 1 ,1 5 5 760 3 13 1,431 1 3,699 270 1,187 851 - 6 1 ,5 7 3 m 3,887 2,685 IO..27I
1961 336 1,056 505 2 21 1,430 2 3 ,4 1 2 197 l,l4o 964 m 7 1,250 • 3,558 4 ,1 4 2 11,112
I960 311 1 ,1 4 4 500 5 22 1,277 5 3,264 198 928 744 2 3 1,388 - 3,2 '-9 2,769 9 ,3 0 21353 251 1 ,3 3 6 420 10 21 1,031 1 3,070 181 961 491 1 6 1,112 1 2,753 2,474 8 ,2 9 71358 310 1,176 400 5 34 l,4l4 4 3,343 214 706 405 1 3 389 2 2,320 2,771 8 ,4 3 4LABOR SERVICESTATE * 2I3 31 * 2 6 - 252 * 429 626 * 8 314 2 1 ,3 7 9 647 2,278BOSTONOTHER * 76 131 * 1 91 - 299 * 158 CO<r\CM * 1 96 4 497 316 1,112CITIES 
& TOWNS * 338 343 * 11 379 2 1,073 * 900 2,390 * 11 563 - 3 ,8 6 4 978 5 ,9 1 5TOTALS * 627 505 * 14 476 2 1 ,6 2 4 * 1 ,4 8 7 3,254 * 20 973 6 5 ,7 4 0 1 ,9 4 1 9 ,3 0 5TEN YEAR COMPARATIVE TABLE
1967 * 627 505 * 14 476 2 1 ,6 2 4 * 1 ,4 8 7 3 ,2 5 4 * 20 973 6 5 ,7 4 0 1 ,9 4 1 9 ,3 0 5
1966 * 589 450 * ll 697 2 1,749 ★ 1,747 2 ,1 4 6 * 21 1 ,0 3 7 4 4 ,9 5 5 1,582 8,286
1965 * 831 494 * 5 741 1 2,072 * 1 ,9 4 8 2 ,1 4 6 * 9 1,212 8 5 ,3 2 3 1 ,5 8 4 8 ,9 7 91964 * 777 357 * 9 782 « 1 ,9 2 5 * 2,540 2,236 * 17 1 ,0 6 4 2 5 ,8 5 9 1,806 9 ,5 9 01963 * 750 403 * 3 441 _ 1 ,5 9 7 * 2,176 1 ,9 4 4 * 7 911 12 5,050 1 ,9 5 4 8, Sol1962 * 752 321 * 20 6o4 _ 1 ,6 9 7 * 2,l42 1,852 * 27 878 12 4 ,9 1 1 1,683 8,2311961 ★ 797 265 ★ 3 318 1 1 ,3 8 4 * 2,312 1,833 * 35 598 11 4 ,7 8 9 1,692 7 ,3 6  5i960 * 711 216 * 12 412 1 ,3 5 1 * 2 ,5 1 8 1 ,7 3 3 * 17 705 9 4 ,9 3 2 1 ,8 9 9 8>292
1959 * 730 274 * 6 559 1 1 ,5 7 0 * 2 ,4 2 6 1,302 * 7 677 13 4 ,4 2 5 l,6ll 7,6061958 * 726 220 * l 417 4 1,368 * 2,320 1,082 ★ 17 754 12 4 ,1 8 5 1 ,5 1 2 7,065
GRAND
TOTALS 218 1,627 1 ,7 0 5 2 37 2,192 4 5 ,7 8 5 58 1 ,8 5 3 3 ,7 3 3 2 34 2 ,3 5 3 7 OO O O 5,029 18,854
♦Disabled Veterans' Preferendo does not apply to Labor Servloe
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NUMBER OF REQUISITIONS RECEIVED
OFFICIAL SERVICE LABOR SERVICE
Permanent Temporary T otal Permanent Temporary T otal GRANDTOTAL
State 3 ,8 2 4 7 ,7? 1 1 1 ,6 1 5 428 1 ,8 8 4 2,312 1 3 ,? 2 7Boston 1 ,8 3 3 1 ,4 6 4 3 ,2 9 7 741 549 1,290 4 ,5 8 7Other C it ie s  and Towns 5 ,7 0 3 5 ,5 0 4 11,207 2 ,4 7 1 3,638 6 ,1 0 9 17,316WelfareD istricts 28 1 29 - - 2?Totals 11,388 1 4 ,7 6 0 2 6 ,1 4 8 3 ,6 4 0 6,071 . ?,7H 3 5,85?
NUMBER OF PERSONS CERTIFIED
State 6 5 ,4 8 2 7 ? ,3 3 1 1 4 4 ,8 1 3 ? ,6 2 9 1 7 ,3 1 7 2 6 ,9 4 6 171,7 5?Boston 8,734 6,623 1 5 ,3 5 7 3,620 2 ,3 4 7 5 ,3 6 7 2 1 ,3 2 4Other C it ie s  and Towns 3 6 ,0 4 1 13,298 49,3 3? 23,8?6 3 5 ,7 7 2 5 3 ,6 6 8 109,007WelfareD is tr icts 200 m 200 - - - 200Totals 1 1 0 ,4 5 7 9 9 ,2 5 2 209,7 0? 3 7,1^5 5 5 ,4 3 6 ? 2 ,5 8 l 3 0 2 ,2 9 0
- Iflf ~
COMPARISON OP NUMBER OF 
REQUISITIONS RECEIVED & NUMBER APPOINTED
104-6 -  I967
Thousands
194-6 I949 1952 I955 195» I96I 1964 I967
Legend:
---------  No. Requisitions
No. Appointed
-  4 5  -
■NUMBER OF PERSONS CERTIFIED 
1946 ~ 1967
Thousands
1946 1949 1952 1955 1958 19ÓI 1964 1967
StateBostonOther C it ie s  and Tovns Welfare D is t r ic t s  Totals
StateBostonOther C it ie s  and Towns Welfare D is t r iots Totals
StateBostonOther C it ie s  and Tovns Welfare D is t r ic t s  T otals
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NUMBER OP POSITIONS FILLED PROVISIONALLY
OFFICIAL SERVICE LABOR SERVICE TOTAL
7L5 27 772
367 163 53O
1,216 223 1 ,4 4 5
2 m 22 ,3 3 0 413 2 ,7 4 3
NUMBER OF TRANSFERS
1 ,8 1 2 57 1 ,8 6 3443 64 513
59? 126 7255 m 5
2,865 247 3,112
NIMBER OF REaUISITIONS CANCELLED
SI? 43 56052 2 54214 107 321
1 m 1784 152 336
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SEPARATIONS PROM SERVICE
Otbar C it ie sS ta te Boston an/i Toana T otal
Resignation 770 1+52 1 ,7 1 5 2 ,9 3 7Death 128 119 322 569Retirement 1+29 372 l , lH 8 1,91+9P osition Abolished 5 m i+ 9Discharged during Probationary Period 13 36 i+l 90M ilita ry  Service 13 20 29 62Sickness 135 314 120 569Lack of Work or Funds 6 - 83 89Cause 51 ^5 152 21+8Leave o f Absence T otals 1+31 93 383 9071,981 1 ,^ 5 1 3 ,9 9 7 7 ,^ 2 9
REINSTATEMENTS
Resignation 13 33 99 151Retirement m m 2 2P o sitio n  Abolished - - m -M ilita r y  S e r r ic e 12 12 16 HOSioknass 122 2é0 61 1+H3Lack o f Work or Funds 2 - 1+2 HUCause 29 36 105 170Leave o f Absence T o tals 265 1+1+ 210 519M+9 385 535 1,363
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SEPARATIONS FROM SERVICE TEN YEAR COMPARATIVE TABLE
IS 1966 *1965 1964 1963 1962 1961 a a 1959 1958
Resignation 2 ,9 3 7 2 ,1 2 5 1 ,8 0 7 1 ,9 8 5 1 ,8 4 8 1 ,5 5 4 2,l4l 1,657 1 ,9 3 9 1 ,7 3 6Death 569 442 536 584 465 431 584 463 490 503Retirement 1,9^9 1,501 1 ,6 9 0 1 ,7 3 8 1 ,5 7 6 1 ,3 5 1 1,728 1,317 1 ,5 5 0 1 ,3 6 4P osition  Abolished 9 8 89 39 56 6 l4 4 7 49Discharged during Probationary Period 90 78 89 51 92 60 61 32 70 44M ilita r y  Serviee 62 37 40 42 5^ 46 57 17 26 27Sickness 569 515 799 679 660 597 601 4 97 475 443Lack o f Work or Funds 89 12 55 72 191 59 79 25 106 144Cause 248 168 221 173 261 126 231 103 164 162Leave o f Absence 907 596 795 478 629 353 652 298 422 «Totals 7,429 5 ,4 8 2 6,121 5 ,8 4 1 5,832 COLTV-t 6,l48 4,413 5,249 4 ,4 9 2
R esignation
REINSTATEMENTS TEN YEAR COMPARATIVE TABLE
151 122 124 119 128 98 160 97 140 163Retirement 2 m 2 1 1 m 4 3 2 -P o sitio n  Abolished - - 86 5 10 - 1 m 1 -M ilita r y  Servloe 40 26 46 36 58 58 28 15 33 20Sickness 443 413 686 574 472 500 420 362 378 362Lack o f Work or Funds 44 55 4l 66 112 51 122 51 118 153Cause 170 137 143 136 158 84 136 80 112 98Leave o f Absence 519 336 269 258 266 223 273 204 202 «T o tals 1 ,3 6 9 1,089 1 ,3 9 7 1 ,1 9 5 1 ,2 0 5 1 ,0 1 4 1 ,1 4 4 812 986 796
♦Estimated fig u r e s  fo r  tw elve month period.
-  4 9
NUMBER OP FERSCNS ON MILITARY LEAVE
STATE 330BOSTON 175OTHER CITIES AND TOWNS *+95TOTAL 1 ,0 0 0
NUMBER OP PERSONS REINSTATED AFTER MILITARY LEAVE
STATE 12BOSTON 12OTHER CITIES AND TOWNS léTOTAL k o
NUMBER OF CASES WHERE RIGHTS OP PERSONS IN MILITARY SERVICE WERE PREJUDICED BY SUCH SERVICE AND CORRECTED 
BY THE DIRECTOR WITH THE APPROVAL OP THE GOVERNOR AND COUNCIL UNDER CHAPTER 708, ACTS OP I9 U I, AS AMENDED: 5
NUMBER OP PIECES OF INCOMING MAIL: 673,604
NUMBER OP PIECES OP OUTGOING MAIL: 675,695
NUMBER OP PERSONS APPEARING AT INFORMATION DESKS
OFFICIAL SERVICE LABOR SERVICE TOTAL
77,835 27,536 105,371
50 -
APPEALS TO DIRECTOR ITICI'! ¡'ARK IN WRITTEN EXAMINATIONS
Number o f Appeals Received 2,383Number o f Marks Increased or Decreased 668
TEN YEAR COMPARATIVE TABLEYear Number o f Appeals Reoelved1967 2,3831366 2 ,1 5 01365 2 ,3 3 2136b 1,99b1963 2,1071962 1 ,6 2 51961i960 1 ,5 2 7i ,8 b b1959 1 ,5 6 31958 1 ,6 2 5
Number o f Marks Increased or Decreased
668bb865^357L05
151
1752528383
CASES ON APPEAL FROM DECISION OF DIRECTOR TO COMMISSION
Number Denied Number Granted Number Considered
Mark Other T otal
573 99 672633 579 1,2121,206 678 1,88b
TEN YEAR COMPARATIVE TABLENumber Denied Number GrantedIn v o lv in g  In v o lvin gMark Other Mark Other1967 573 99 633 5791966 5b5 111 53O 5711965 538 128 6OI 728196b 286 I65 373 9031963 296 98 3b6 55719621961 367498 ib716b 231260 52b50bi960 395 ib7 179 5761959 36b 12b 219 5751958 bo6 96 168 b88
Number Considered In v o lvin g  Mark Other1,206 Is  »75 
M 3? 65?6L25?675857458357*t
6786828561,068655671
668723699
58b
NUMBER OF HEARINGS HELD BYDIRECTOR OR REPRESENTATIVE 3 , 855NUMBER OF PERSONS APPEARINGAT DIRECTOR'S OFFICE 2 o,U 20NUMBER OF PAPERS EXAMINED BY APPLICANTS 8,618NUMBER OF PAPERS EXAMINED BYPERSONS OTHER THAN APPLICANTS 2 92NUMBER OF PAPERS EXAMINED BY APPOINTING AUTHORITIES OR BY THEIR AUTHORIZED AGENTSNUMBER OF PAPERS SENT TO CIVIL SERVICEREPRESENTATIVES UPON RE&UEST OF APPLICANTS 1 ,8 5 8
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APPOINTMENTS BY CATEGORIES
Construo-A g r ic u l­ t io n , P u b lic Pu b lioA dm inistra­ tu re  and Engineer­ Custodian Education H ealth S a fe tyt iv e  and Conser­ in g  and and and and and LaborC le r ic a l v a tio n M echanical Domestic L ib ra ry W elfare U t i l i t i e s Se rv ice TOTALS
I1
SERVICE 1
f
V
Perm. Temp. Perm. Temp. Perm. Temp. Perm, Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm.
------- 1—
!
Temp. *
i
t
Perm. Temp. Total
COMMONWEALTH 560 1028 6 17 139 118 25 12 9 3k 134 130 116 46 252 1379 1241 2764 4005
BOSTON 236 76 - - 42 6 67 l4l 4 91 116 13 246 4 299 497 1010 828 I838
OTHER CITIES
Attleboro 6 _ 1 _ k 6 11 17 11 28Beverly 10 2 - 2 1 1 3 5 7 16 23 41 29 70Brookton 15 29 • • 8 2 1 6 «. 5 l+ 35 a» 52 207 115 249 364
Cambridge 18 1 • • 2 mm k mm mm 11 12 2 16 mm 18 553 70 567 6 37Chelsea 2 8 «• • mm 6 m mm 15 8 7 31 15 46Chicopee 18 2 • » 2 mm 3 5 1 3 1+ 18 25 99 71 IO9 I80Everett 2 2 • «• 5 mm 24 6 mm 2 9 3 22 i4o 64 151 215Fall River 37 14 m «• 7 1 3 mm mm «. 6 1 7 2 13 131 73 149 222Fitchburg 6 5 • a. 5 • 2 mm mm mm 1+ mm 12 1 18 10 47 16 63Gardner 5 - • « « mm 2 m mm m «* mm 4 1 11 32 22 33 55Gloucester u 7 - • 2 mm k 1 mm m 3 m 10 m 9 5 32 13 45Haverhill 10 7 • • 2 mm k 3 mm 5 9 1 6 1 22 62 53 79 132Holyoke 9 5 • » 3 mm 7 mm mm 3 * 4 34 44 60 49 109
Lawrence 5 15 • « 7 mm k mm 3 mm 7 1 15 1 23 85 64 102 166Leominster 6 • «• « mm mm 1 m. mm mm 3 m, 21 6 31 6 37Lowell 15 7 1 • k 2 7 mm • 28 10 2 29 .m 9 84 75 123 198Lynn 13 11 - - 1+ 1 18 15 - - 11 - 18 5 27 152 91 184 275
APPOINTMENTS BY CATEGORIES
Construc­A dm inistra­ A g ri c in ­ t io n , Publio P u b lict i v e  and tu re  and Engineer­ Custodian Education H ealth S a fe tyC le r ic a l Conser­ in g  and and and and and Laborv a tio n M echanical Domestic L ib ra ry W elfare U t i l i t i e s S e rv ici TOTALS
SERVICE * Perm,
i
Temp, Perm, Temp. Perm, Temp, Perm. Temp, Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. 1 
t
Perm. Temp. TOTAL
OTHER CITIES (Continued)
Maiden 6 1 _ 3 5 2 1 1+ 1 15 3 20 29 5*+ 36 90
Marlborough 5 m 2 a. 3 a. mm 1 mm 13 « 11 20 35 20 55
Medford 8 8 1 mm 5 I mm 1+ 2 17 mm 7 167 1+2 178 220
Melrose Q m , m 1 mm 3 a. mm 2 mm 13 mm at a. 28 - 28
Nev Bedford 29 12 2 m 1 1 1+ mm 3 8 mm 25 1 22 168 91 I85 276
Newburyport 3 a. mm «. a. 1 m mm 2 mm 11 • • - 17 - 17
Newton 1+2 10 m mm 1 m 10 mm m i+l 7 mm 1+2 • 1+7 251 II+9 302 1+51
North Adams 2 +» * 2 1 5 mm m 2 1 mm 6 2 27 18 30 48
Northampton 2 1 mm m 5 mm mm «. 1 mm 1+ mm 1+ 36 16 37 53
Peabody 15 3 « - mm mm 10 mm • mm 5 mm 8 6 20 99 58 108 16S
Pittsfield 12 2 a. «• 1 6 m 1 mm 1+ mm 13 a. 12 8 1+9 10 59
Ouinoy 39 12 a. 2 2 7 1+ 12 5 12 7 17 6 55 93 11+I4 129 273
Revere 10 14 • — a. mm 7 • mm ■a 1+ 3 2>+ •a 1 45 18 63
Salem 13 1 a. « 1 2 m mm mm 3 mm 5 • 1 9 25 10 35
Somerville 12 1 m mm „ 6 1 2 mm l mm 16 «• 11 87 1+8 89 137
Springfield 1+3 lé • mm 12 mm 9 1 2 31+ 10 7 1+3 • IOI+ 122 223 180 403
Taunton 8 2 «a mm 3 mm 1+ •» .. mm 12 mm 21 15 1+8 17 65
Waltham 6 1 mm mm i+ « «, a. 7 mm 26 mm 3 53 1+6 5*+ 100
Westfield 10 1+ • mm 5 «. mm 3 2 mm 13 mm 22 29 52 36 88
Woburn 8 3 mm a» mm 5 a. a. 1 mm 7 mm 1+1 53 62 56 118
Worcester 83 15 - - 8 1 27 3 1 4 29 - 26 1 1+7 60 221 84 305
TOWNS
Abington m mm mm m mm 1 aa 1 a. a. a. 2 a. 2
Aoton - - - - - - - - - - 1 - - - - 1 1
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APPOINTMENTS BY CATEGORIES
Adm inistra­t iv e  andC le r ic a l
A g r ic u l­tu re  and Conser­v a tio n
Construc­t i o n , Engineer­in g  and Meohanioal CustodianandDomestic EducationandL ib ra ry
PublioH ealthandW elfare
PublioS a fe tyandU t i l i t i e s LaborServio e TOTALS
SERVICE Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. TOTAL
TOWNS (Continued)
Acushnet 2 1 00 00 1 • - • - - 3 - 2 l 8 2 10
Adams m m 0 , 1 « « • 2 - • • 3 00 3
Agawam _ • 00 00 1 - - - 2 - 7 - 6 - 16 - 16
0
Amesbury 1 - - - - - - - - - - i - - - 2 * * í
Amherst 1 00 m. • 00 « « * • - - - - - 1 - 1
Andover 2 00 00 00 • mm mm li - « 3 13 3 l6
Arlington 17 4 • 00 1 • 1 • m - b - li - 22 22 56 26 82
Ashland i m «» - • - • - - i - - - 2 - 2
Athol m m. • - » - - • l - 2 - - - 3 - 3
Barnstable 00 m « - - - « - - 3 - - - 3 - 3
Bedford • mm 1 - — ~ - • - - - • - 1 - 1
Bellingham m 2 m 00 00 «• l • 5 ~ - - 8 - 8
Belmont m m 00 m 00 mm l6 mm 7 18 23 18 4l
Billerica 4 mm 0 *. 00 3 00 *■ 00 l 00 14 - 16 87 38 87 125
Bourne «• 0 - 00 - m m ~ • - 5 - - - 5 - 5
Boxford 00 m « 00 00 00 l » - - - - 1 - l
Braintree 1 00 00 m. b m m m. l - 2 - 18 20 26 20 46
Bridgewater m m 00 00 00 00 m. m 00 l - 4 - - - 5 - 5
Brookline 22 5 m •0 5 «. 5 9 00 25 l - 25 - 32 262 90 3OI 391
Buckland 1 m 00 m 00 « • « - - - - - - 1 - 1
Burlington 7 m m 00 1 - .11 • - - 3 - 9 - 1 11 32 11 43
Canton — m m 00 - 0» - - - - - 7 • - - 7 - 7
Carver l 0 00 00 •0 • m - •» - - - - - - - 1 - 1
Chatham l m 00 00 00 • - - - - • - - 00 - - 1 - 1
Chelmsford — 00 mm 00 00 • • - - • l - 14 - - - 15 - 15
Clinton l « 00 • 00 - - • - • - - 1 - - 2 00 2
Cohasset i «• 00 - - - • • • « 3 - • - 4 • 4
Danvers i m m m l mm 10 1 • » 12 1 13
Dartmouth i ,m 00 • m 5 •m « • « 00 6 - b bo 16 4c 56
1
10
2
19
115
12
21529
1
1
7
l
l
l35
6
1
1lé
1
1
1
1
-  5>+ -
APPOINTMENTS BY CATEGORIES
A g r ic u l­tu re  and 
Conser­
vation
Construc­t io n ,E n gin eer- Custodianin "  cud and
Meohtuiio-ìl Dornest!o
PublioEducation H ealthand endL ib ra ry  W elfare
P u b licS a fe tyandU t i l i t i e s LaborServio e
Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp.
.. « mm _ 2 m mm • • 8 1 5 2 k
• • mm • - - • - - - - - - -
- - « • « - - - - - 1 0 - - -
- « - - - - - - - - 2 - - -
mm mm • • - • - - 1 - - ••
- - - mm • • - m - 1 1+ - l 2
• - • • - « - - - - 1 - - -
• • - - 3 mm - - - - 4 - 3 1
• - - - - - - - - - 9 1 - -
- - - - - - - - - - 2 - • -
mm .. • • • • - -
• • - - 5 • • - 1 - 2 - 5 7
« « m - m mm mm • 1 - - - - -
- - - - - - - - 1 - - - - -
- - • - - - • - - - - - -
- - • - - - • - - - 1 - - -
- « - - • - • - - - - a» - -
- - - - - - - - - • - - - -
« • - - m - • - 1 « 1 m - -
• « a* - - - - - - - 5 - *» -
• - - - - - - « - mm 8 - - -
- - - - - m • - 1 - - - • -
«. • mm « mm m mm ~ - - • mm
m 1 m m mm mm mm • « i+ 3 8 mm
m - « - - - • - - - 1 - - -
«. mm 1 «• m - - • - • - - » -
- mm m - ~ - « - 1 - - - - -
» mm m mm • - mm - 1 • - « -
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APPOINTMENTS BY CATEGORIES
Construo-
Administra»
Agricul­
ture and
tion,
Engineer­ Custodian Eduoation
Publio
Health
tive and Conser­ ing and and and and
Clerioal vation Heohanioal Domestlo Library Welfare
PublioS a fe ty
and
Utilities
Labor 
S e rv ioe TOTALS
SERVICE
i
i
i
Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp.
1 i-----------------------
Perm. Temp. Perm. Temp. 1 Perm. Temp. Total
1
TOWS (Continued) 
Lexington
Ludlow 1 -
Lynnfield 1 -
Manchester • m
Marblehead 1 m
Marshfield • mm
Maynard - -
Medway -
Methuen 6 2
Middleborough m «
Milford m «
Millbury m «
Millie mm
Milton 5 2
Montague • «
Nahant - «
Nantucket » mm
Natick • mm
Needham - m
Norfolk • mm
North Andover • m
North
Attleborough I .
North Reading • •
Norwell • mm
Norwood 5 2
Orange - -
_ _ mm mm mm 1 1 mm mm 1 1 - i l
m mm mm mm m - • •m 7 1 7 8
mm mm mm M If - m mm 5 - 5
mm mm mm m . «. 1 - • m 1 - 1
' mm mm mm 2 m 1+ - - - 7 - 7
• m mm m . Mi mm 10 • • « 10 - 10
m m m mm Mi • 2 - - - 2 - 2
-
Mi
-
k
- - - 1 213 2 5 36 328 238 566
- - _ mm mm 2 • mm 2 - 2
• •» I m m «• 1 m 1+ - - - 6 - 6
m m m mm mm mm 1 « - — 1 - 1
m m m m mm mm mm 2 • - • 2 - 2
2 3 mm 6 mm mm 8 • 12 30 17 47
mm mm mm 1 mm _ mm m - l - l
mm mm mm mm 1 — • « l - l
mm mm mm 1 mm - mm - • 1 - l
m mm mm • mm 3 1 • - 3 l if
m mm mm mm mm mm 1 « - k l 5
m mm m m mm m . mm 3 • • - 3 - 3
- • mm mm - - - - 5 1 10 38 15 39 54
mm •*
- _ «• •» 1 a. 2 2
m m mm mm • - _ • • 7 - 1 3 8 3 1 1
- m -
1
•
1
m 1
i7 7 1 1 45 126 5^ 18o
m mm » Mi - mm - - l - m - 1 - l
13
l*i
131326
1267
7ito
122
1
1125333
l2
1
6
15
l
-  5 6  -
APPOINTMENTS BY CATEGORIES
A g r ic u l­tu re  end Conntruo-t i o n ,Engineer­ Custodian Eduoation Pu b lioH ealth Pu b lioS a fo tyConser­ in g  end and and and and Laborv a tio n Heohanioel Domestlo L ib ra ry W elfare U t i l i t i e s Servio»
------------- ----— ----- ---------------------  ---- - -----------------------rPerra. Temp, Perm, Temp, Perm. Temp. Perm, Temp, Perm. Temp. Perm, Temp. Perm. Temp. 1
i
- - - - • m m - - - 12
- - -
« - • • - mm mm • • 12 - • •
- « a. • - - m • • 1 mm mm •a
- - - - - I ~ - 3 - 5 - 11 8
m m • “ a» - - 2
•» 3 - - mm
- - • « - «• - 6 mm mm
• • • - • m m m « 12 mm mrn m
• - - m 6 1 1 - 2 - 7 • 20 26- « - « • - « « • a. 7 « _ «
m - - k ~ - - • 1 3 a* 7 22
- - «B - 1 1 - « - • 5 ~ 2 2
- « - - - •» - - • 2 - - -
- - - - • - «■ - 1 - - *• - -
- • - - 0» - - • - m ? mm 2 mm
• - a* - • - - • 1 • 5 1 4 Ik
• a. - m m - m - 2 1 - mm
- - 2 - 1 - - - « - 6 - 1 28
- « a. •a - mt «• mm •a _
- - 1 • 1 - m ~ - a. - - a. -
• •» - - - - - - 1 - - - - -
- - - - - - - «• - - 6 - - -
- - - - • m - - - - 1 - « •
« - - - - - - - - - 5 - - •
- - • - » - - a. 1 - mm mm mm mm
- • 1 - 7 - m - k • 9 1 20 59
-  57 -
APPOINTMENTS BY CATEGORIES
C onstruc-
A g r ic u l­ t io n , P u b lio P u b llo
A d m in is tra ­ tu re  and Engineer­ Custodian E ducation H e a lth S a fe ty
t iv e  and Conser­ in g  and and and and and Labor
C le r ic a l v a t io n M echanical Domestic L ib ra ry W elfare U t i l i t i e s S erv ice TOTALS
i ------- ........ —  ■ (SERVICE 1 Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. 1 Perm. Temp. T o ta l
i »
TOWNS (Continued)W e lle s le y m m 4» mm mm 1 m . 5 1 • mm 6 1 7WestS p r in g f ie ld 8 mm » 1 m 8 m 3 mm «■ mm 7 • 18 33 >*5 33 78W estford m mm m m . m mm mm mm 4 mm mm mm 4 .» 4Weston mm m m m m mm m m mm mm l mm mm mm 1 mm lW estport 1 m» m m mm m m mm m mm 1 mm - mm mm m 2 mm 2Westwood mm m «, m . m 2 m . mm mm — mm l mm m mm 3 mm 3Weymouth 7 m. — m . m m • mm mm mm 1 mm 12 mm 26 Ml 46 Ml 90Whitman l m m mm m mm 2 mm 1 mm •» mm 4 — UW ilm ington • • » m « m m mm mm 2 11 1 mm mm 13 1 l4W inchester «. a. mm m mm mm mm m . mm 2 2 m . mm 2 2 4W inthrop k 7 • m m « mm m . mm mm mm m 1 1 9 15 14 23 37Wr ent ham l • • m m » m m mm mm mm mm 1 mm m 2 — 2
WELFAEE DISTRICTSC e n tr a lE ssex 1 » mm mm mm mm mm mm mm 1 m mm mm mm 2 2N orthernB erk sh ire m mm m. mm mm mm mm m. mm 1 mm mm mm 1 1ûuaboeg mm mm m. « • m m mm mm m. mm 1 mm mm mm mm 1 mm 1Sou thernPrankl in  ~ 2 mm mm • mm m m m. mm mm . . mm m. mm m 2 mm 2S o u th v ic k -G r a n v il le 1 mm mm m mm mm mm m mm m, mm 1 mm 1T ru ro-
W e llf le e t • mm m mm mm rnm mm mm mm mm 1 mm mm mm mm mm 1 mm 1
- s e  -
APPOINTMENTS BY CATEGORIESConstruo-A g r ic u l­ t lo n , P u b lic P u b licAdm inistra» tu re  and Engineer­ Custodian Education H ealth S a fe tyt i v e  and Conser­ in g  and and and and and LaborC le r ic a l v a tio n Meohanical Domestio L ib ra ry W elfare U t i l i t i e s Servlo e TOTALS
SERVICE , » Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp. Perm. Temp* 1 1 Perm, Temp. T o ta l
COMMONWEALTH 560 1,0 2 8 6 I ? 139 118 25 12 9 34 I 3I+ 130 11 6 46 232 1 ,3 7 9 1,21+1 2; 764 4,005BOSTON 236 76 - - 42 6 67 l4 l 4 91 116 13 246 4 299 497 1,010 828 1 ,8 3 8OTHER CITIES 546 221 3 - 92 12 224 48 23 14 7 188 27 568 3 1 784 2 ,9 7 8 2,428 3,464 5,892TOWNS 152 27 - - 19 - 81 12 5 31 56 2 496 26 289 887 1,0 9 8 985 2 ,0 8 3WELFARE DISTRICTS 1+ - - - - - - - - - 4 - - - - m 8 m 8TOTALS 1,498 1,352 9 17 292 136 397 2 13 4 l 303 1+98 172 1 , 1+26 10 7 1,624 5,741 5,785 8 ,o 4 l 13 ,8 2 6APPO INTI ENTS BY CATEGORIES .-  TEN YEAR COMPARATIVE TABLEYEAR1967 1,1+98 1,352 9 17 292 136 397 2 13 4 l 303 498 172 1,426 10 7 1,624 5,741 5,785 8 ,0 4 l 13 ,8 2 6
1966 1,546 1,445 10 36 270 607 402 159 33 513 52I 23 I 1,055 159 1,749 4,955 5,586 8,107 13,6931965 1,387 914 16 30 202 651 372 16 5 73 575 550 223 1,133 18 1 1,951 5,142 5,684 7 ,8 8 1 13,5651961+ 1,633 1,277 19 40 357 711+ 493 1 7 1 64 3 7 1 619 I 58 1,342 2 3 1 1,925 5,859 6,452 8 ,8 2 1 15,273
19 6 3 1,477 1 ,3 8 8 13 13 359 560 228 53 22 570 552 149 1 ,0 0 1 285 1,597 5,050 5,249 8,068 13,317
1962 1,358 1,634 2 1 89 487 1 ,0 3 9 308 62 36 456 518 10 7 972 499 1,697 4,911 5,397 8,797 14,194
19 6 1 1 ,5 1 6 1,130 31 51 312 980 293 136 41+ 936 435 12 1 781 204 1,384 4,789 4,796 8 ,3 4 7 13,143I 960 1,134 1,174 7 12 172 976 355 153 32 586 451 130 1 ,U 3 238 1,351 4 ,9 8 0 4,615 8,249 1 2 , 86b1959 1 ,0 0 0 1 ,0 0 1 12 20 360 848 3U1 12 1 27 448 342 11 2 988 203 1,570 4,425 4,64o 7,178 1 1 ,8 1 81958 1 ,3 4 3 765 16 25 3 13 706 26b 56 1+9 41+7 37O 95 988 226 1 ,3 6 8 4,185 4,711 6,505 1 1 ,2 1 6
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NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS BY CATEGORIES
TOTAL 1 9 ,3 1 8 561 7,59>+ 5 ,9 6 3 1 ,0 7 5 6,1+58 28,367 2h,820 ♦109,251+
COMMONWEALTH 10,670 359 i+,6ll 61+7 261 2,228 2,726 i+,6oo 26,102
INSTITUTIONAL 15,098
CITIES 7,301+ 125 2,507 *+,189 722 3,1+03 18,280 1 6 ,5 3 6 53,066
Attleboro 1+6 1 23 37 1+ 18 1I+9 ll+o 1+18
Beverly 71 1 23 1+0 6 2I+ 253 209 627
Boston 2,223 31+ 730 958 ll+o 1,183 i+,997 3,608 1 3 ,8 7 3
Brockton 161 7 81+ 103 2 66 1+15 561+ 1,1+02
Cambridge 
TJhelsea ~
21+6 1 71+ III+ 1+3 113 661 632 1,881+
---- 58""' 22 ” 36" - ---- V  - 3W " 213“ 139' ¡+96
Chicopee 130 Î 1+1+ 71 10 1+1 3I+6 307 950
Everett 79 m 39 80 8 53 316 256 831
Fall River 193 2 71 IOI+ 5 III+ 611 361 1,1+61
Fitchburg 76 2 16 1+1+ 20 3I+ 21+O 26 7 699
Gardner 31 W -in 101 “ 1ÏÏ2"
Gloucester *+5 2 25 38 5 28 167 209
Haverhill 15*+ 1 23 105 3 63 255 1+12
Holyoke 152 5 103 83 2 38 376 1+75
Lawrence 12I+ 1+ 60 111 I52 96 1+95 605
Teômînâtêr- ~ R0~ “ J “ ” If ?9~ "3ÏÏ i w 201
32^519
1,016
1,231+
b $ %ÏÏ61
Lowell 168 2 62 234 16 II+6 572 1+20 1,620
Lynn 190 5 5^ ll+l 8 115 607 529 1,61+9
Malden 97 1+ 22 65 2 1+3 3I+I 279 853
Marlborough 1+8 l 13 2I+ 1+ 21 II+5 105 361EecifòrH " - - — "2ÏÏ ÏÏ5' "1" ”1+3 358“ 239 Bi+B
Melrose 6l 2 12 32 2 19 169 297
New Bedford 223 8 61+ 177 22 91+ 60I+ 612 1,801+
Newburyport 25 m 7 19 1 9 86 - 11+7
Newton 352 68 156 39 66 515 . _770_ . 1,966
tîortK ïdârns —
Northampton
Peabody
Pittsfield
Quinoy
Revere- —
- 58-30100120
31I+
?
1
122
K1+5
1+7
-g
" 36"
2776
92133
21+51520
22
lé35
1+7
102
102125
25Í+3251+58
"3?0"
II9 
89 
219 
2 73 799 95”
330
306735 
921 1 ,9 1 5  
“ 51+ÖSalem 62 20 1+6 14 1+2 246 1 I+3ISomerville I39 1+2 100 1+J+ 85 1+62 38I+ 1,256Springfield 1+78 8 181+ 187 67 173 8?5 1,017 3,009Taunton 87 _  2 _ 85 66 1 26 242 213 £22taTtham -  -  j2- --------3ÏÏ - - "  “  S8-  “ — c ~ --------if f  -  - 381“  - ”  “ 29I-  - “  “  913Westfield 69 3 2I+ 59 8 20 I39 I89 511Woburn 36 1 22 52 1 2I+ 157 2I+7 5I+OWoroeBter 6O6 12 193 285 21 22>+ 988 1,119 3,^ +8
♦Includes 15,098 non-professional institutional positions
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NUMBER op p resen t  em ployees under c i v i l  s e r v ic e  lawsBY CATEGORIES
TOWNS 1,287 77 1+76 1,127 92 77I+ 7 ,3 6 1 3,681+ ll+, 878
Ablngton 2 1 m 2 25 «■ 30
Aoton « • 3 m m 1 13 « 17
Acushnet 7 a. 2 9 2 7 78 22 127
Adams 3 2 15 •» 5 26 • 51
Agawam 1+ a. « *+5 - 9 96 100 251+
Amesbury » 2 • - 60 - 70
Amherst 2 3 PB - 2 1 mm 8
Andover 5 2 11 5 81 38 11+2
Arlington îo é It M+ 63 1+ 28 21+3 372 870
Ashland 3 « 1 20 - 21+
Athol ------ ç - - 1 _ 6- - ---- 45 ~ «• 56
Auburn 1 » 1 1*+ » 3 9 - 28
Avon 2 •m • - 2 5 - 9Ayer • - • - « 11 • 11Barnstable 6 • 1 - - 3 1+6 - 56Barre ------ T - - « « • - l - -Bedford * • 2 - « mm 17 - 19Bellingham 1 « 2 - - 2 27 « 32Belmont 1+ 1 3 • - 5 122 103 238Berkley « mm 2 • « 2feiilerloa -----------3? ~ " 3 1 I09 329Blaokstone 2 «• « am 7 - 9Bourne 1 - mm 3 *+5 • *+9Boxford «» • - m 1 - - lBoylston .. • m 1 • • lBraintree 5 a. • - -7-Brewster m • - - 1 - - lBridgewater 2 • • - 1+ 20 - 26Brookline 128 9^ 1+3 91 31+ 30 1*22 31+2 1,139Buckland 2 •» 1 - 3Burlington ------ Iff - “ 1 ----8 “ 55 5 B9 33I+Canton 1 1 « 3 105 - 110Carver 2 « • 1 - - 3Charlton 2 2 - 1 1 - 6Chatham 2 «. • - 1 ~ - ______1Chelmsford 3 2 - 62 « 71Cheshire 2 m • - - - 2Chester m m « 1 • - 1Clinton 5 m « 7 62 71+Cohasset 2 • 1 61+ • _________ 67Concord ? 2 «. « «. -Dalton 1 _ m « 2 9 • 12Danvers 2 2 «. .. 1+ 102 «. n oDartmouth i+ 22 5 63 66 160Dedham ii+ 1 6 35 - 7 110 56 229
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NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS BY CATEGORIES
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TOWNS (Continued)Dennis 2 « • 2 - - 1+Dlghton 1 » 2 - - 1 - - >+Douglas 1 - - - - 1 - “ 2Dover •a 1+ » -a • •• - 4Draout 1 1 mm • 1+ J 8  - - 1+6Dudley 2 mm mm mm mm - 9DuxburyEast 3 - m m - 1 i l l ** 18BridgevaterEast - - - “ “ 2 1 m 3Longmeadov - • 1 - - - 18 - 19Eastham * «. - • 1 aa - 1ilastliaispion --------- ÏÏ “  “ 5 1 2 T Ï " 1 + 9 2 Î 97Easton 1 mm — aa k - 22Edgartovn » mm «• 1 • - i+ - 5Essex 2 mm mm mm a. 1 • « 3Fairhaven 2 7 2 26 2 1 3 93 _ 1 1 1 271+Falmouth 13 mm mm mm mm ' 75 • 92Foxborough 2 mm m . - mm 2 23 - 27Framingham 19 mm 1+ mm mm 7 219 - 21+9Franklin 2l+ mm 1+ 2 7 mm 13 1+8 6 7 183Freetown 2 mm • « mm 1 »V « . . .  âGoshen mm mm • mm ï « »Gosnold mm mm mm mm 1 - ~ ïGraftonGreat 2 - - - - 2 - - i+Barrington 3 mm 1 « « - 1 2 - 16Greenfield 1 _ mm - » - _ _ Z _ . 6 1 - . _ _ 7 ZGroveland l mm - « •a 1 «• - 2Hadley « mm « • - 1 2 - 3H alifax 2 mm m a. « 2 1 - 5Hamilton 2 mm mm • - - - - 2Hampden 1 •» « • a. 1fianover 3 m mm 1 ? mm 19Hanson 3 mm • m . 2 1 1 mm 16Harvioh 2 mm 1 «. mm 1 1 mm 5H atfie ld 1 mm a. mm 1 mm mm 2Kingham 5 1 mm mm 1 81+ mm -  - 9ÌHolbrook mm mm 2 a. 3 3 2 •a 3 ÏÏHolden 1 mm 2 • - 1 8 aa 1 2H o lllsto n 3 m . mm a. • 2 5 a. 1 0Hopedale mm mm aa • 2 aa • 2Hopkinton 2 m. m . mm 2 1+Sudson -------- S " mm --------T -  - mm mm mm 7 0Hull 13 1 3 19 a. 6 9 9 8 5 226Ipswioh 1+ 1 3 aa • 1 29 mm 38Kingston » l mm mm 2 1 2 mm 1 5L a k e v ille 1 - - - - 2 - - 3
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NUMBER OP PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS BY CATEGORIES
TOWS (Continued)Lanoaster 1 m * m « 2 - m 3Lee 4 m 2 - - 2 6 m 14Leicester 2 m - - - 1 i m kLeverett - - - - - 1 - 1Lexington - - - - 46 - 52Linoolri m - - - - -L ittle to n m « 3 - • - - 3Longmeadow 1 • 3 • - 1 - 5Ludlow 7 » 5 20 • 1 25 5 63Lunenburg lyn n fle ld lÏ  " •• «* m 1 2Manchester 2 • « - - 10 - 12Mansfield 1 1 « - 2 24 - 28Marblehead 3 « 2 • - 3 84 - 921 3 • w 2 - - 6Marshfield * » 3 • - -Mashpee « - m - - 2 - - 2K attapoisett 1 • 2 - - 1 - - 426Maynard 2 1 • - 3 20 -Medfield 2 • . • 2 14 - 18Medway • • 2 - - -Mendon m - - - 1 - - 1Merrlrao 1 • - 3 1 - 5Mothisn *+5 2 6 76 2 27 139 184 481Ml ulaborough 4 m 1 - - _ _ Z _ _ - 59M ilford ---- m - 13 -M lllbury 3 m • - - 6 - 22M illie 2 • - * - 2 12 - l6M illv i l le • • 1 - - 1Milton 1 23 30 9 _  J l  _  _ 134 149 421Moiison r - - - -Montague 3 « - - 3 15 m 21Nahant m i - - 2 30 - 33Nantucket 1 «• 3 12 - l6Natick 4 2 - 8 144 - 158SeedKam -  -  2 _ _ _ _ _ 2 •• - -Norfolk 1 2 « • 15 - 18North Andover m 2 11 • 3 62 100 178NorthAttleborough 3 . 8 69 . . 80NorthReading 4 _ 3 28 11 46Horthborough 2 m - 2 - -Northbridge 3 m 4 - « 2 43 - 52Norton 1 a. a. « • 3 7 - 11N orvell 4 3 16 « 23Norwood 56 - 26 29 3 24 134 132 4c4
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NUMBER OP PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS 
BY CATEGORIES
Oak Bluffs « • « - 1 58 - 6Orange m m 1 * • 79Orleans
Oxford 1 -
1
- 4 i+l_ _ J 3 _ _ - 4627
Paxton • - - " ** m
Pelham
Pembroke 1 •
1
1 15 - 17
Pepperell 2 - - - - 1 • 311
xPlymouth 3 - 3 - - **
Plympton • - « •ft *• xPrinceton m •» • • 1 * **
Provincetown 1
26
l
28
13
106 52 15262
Raynham
Reading
1
2 l - - 2 71 - 760
Rehoboth • - - - •m 2 "*
Rochester
Rookport
1
i+ 60 68
1
Rutland » • 1 - • *■ “
Salisbury 1 « - - - 2 • * 334335Sandvloh
Seituate 3 8 2
1
8
33
106 139
Seekonk 2 2 - - 1 “ • ?
Sharon
Shrewsbury
1
1+8
- 2
10
12 9 2 i17 15106 130 203I+2x1
8 34Somerset South Hadley
23 • >+1+ 19 « 20 88
Southborough l - - - - 1L 46 m 54
16Southbrldge 2 - - - *
D **5
Sterling 1 « • - - *"
Stookbridge
Stoneham
1
2
-
1 32 12 123 82 242
Stoughton 7 - 5 - - 6 5? 37 114
Stow l •*
sturbrldge ------ J - • - - - 24 - 27Sudbury 1 - - - * 2
Sutton «. • - 1 ••
Swampsoott 25 1 11 30 - 8 103 37 215
Swansea 1 2 - 1 • 4
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NUMBER OP PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS BY CATEGORIES
TOWNS (Continued) 
Tewksbury 14 8 4l m 3 6 l6 88
Tistury 2 - • - - 2 5 - 9
Townsend 2 - - « - - - - 2
Truro « - • - « - 8 - 8
Tyngsborough 3 mm - « - 1 1 *» 5
Upton 2 m . • • - 2 - -
Uxbridge 2 1 mm «• 1 19 - 23
Wakefield 6 » 3 - • 4 124 - 137
Walpole 2 » 2 - - 2 27 « 33
Ware 2 m 2 mm .. 2 30 mm 36
Wareham 3 mm 2 mm • 34 - ^+3
Warren 1 * mm mm • 1 - ~ 2
Watertown 70 4 3 6 46 2 32 216 211 617
Wayland 2 mm 1 m - 2 - - 5
Webster 2 1 mm 6 52 -
Wellesley -------If-“ • 3 « - 94 -
West
Boylston 2 m 1 a. mm 3
West
Bridgewater 1 m mm 1 8 mm 10
West
Springfield (¡2 1 23 68 21 21 146 256 598
Westborough 2 mm • - _ _ 2 _ _ 1 - 6
Westford a. m l 2 -
Weston 1 a. 1 mm • 1 17 - 20
Westport 3 * 1 mm - 4 2 - 10
Westwood 1 3 31 • 2 39 - ? 6Weymouth 14 l 45 « . 7 _ _ 241 234 542
Whitman 3 mm • « -
Williamstown 2 mm • • 7 16 - 25
Wilmington 3 «a mm 2 • 5 70 - 80
Winohendon 1 a, mm - - 3 12 - 16
Winchester 2 1 m. mm • 4 83 - 90
Winthrop - -4 5 “ - 1 15 19 2 bS 95 27?
Wrentham 2 1 mm • l 12 « 16
Yarmouth 3 « 1 - - 2 - - 6
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NUMBER OP PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS BY CATEGORIES
WELFARE DISTRICTS 57 - - - - 53 - - 110
Assabet m m m mm 1 m mm 1
Bay Path 2 mm mm mm - « m - 2
B e 1chertovn-Granby 1 m mm mm - 1 - - 2
Central Berkshire 1 mm m mm mm l - • 2
Central Essex 3 mm mm mm 2 - - 5
Central Franklin 3 » mm m mm 1 • •
Dover-Sherborn • - m. mm ~ 3 - - 3
East Longmeadov-
Wilbraham 1 « - mm • 2 • - 3
Eastern Berkshire 2 « mm mm - 3 - - 5
Eastern Franklin U mm mm - i+ • - 8
Kanohester-Wenham Ï •H mm mm mm 2 - ~ 3
Naquag 3 • mm - • 1 - - 1+
Nashoba 1 • mm - - 1 - « 2
Newbury-Rovley 1 m • - 3 - - 1+
Northern Berkshire 3 a. mm « • 3 - • 6
Northern Franklin m mm « mm 3 - - 3
Northern Middlesex 3 mm mm « mm 3 • - 6
Northern Woroester mm mm • m 2 - • 6
Pentuoket l mm mm • • - - - i
Quaboag 2 mm mm - __ 2 ___ _ » - 5
Southeast Hampden _ _  j. _ _ mm mm - • l - - 5
Southeastern
Berkshire 2 mm mm - • l - - 3
Southern Berkshire 2 mm mm * • 2 - - i+
Southern Franklin 3 m mm mm mm 1 • « i+
S o uthvlok-Granvllie 2 mm m . 1 • • ____2
Takemmy 1 mm, mm mm - 1 - - 2
Tekoa 1 m mm • 1 - _ 2
Truro-Wellfleet m mm mm • 1 • • 1
Waohusett 2 mm mm mm « 1 mm - 3
Vfatatlo 1 mm mm - 2 _ - ____ 2
Western Berkshire 1 mm mm m . 1 - - 2
Western Franklin 1 mm mm mm mm - « « 1
Western Hampshire 1 m mm - - 1 - - 2
66 -
, PRESENT EMPLOYEES UNDER CIVIL SERVICE LAVS
In clu d in g  Widows or Vldovad Mothers o f Vatsram s. Ncrw Profoaslonal I n s t i t u t io n a l  P o citlo rv i.
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NUMBER OF PRESENT EMPLOYEE? UNDER CIVIL SERVICE LAWS
JURISDICTION
OFFICIAL SERVICE
Male
•e g a> cr~t flj
ti o « -P 
■ H OQ >
Female
c p o  a>ss >
LABOR SERVICE
Male
u
¿ po o55 >
Female TOTAL
aJ
<DP
te
a?Pto V.
I  <I> £ po © 2 >
TOTAL 6,747 26,860 14,706 682 4 ll 50 19,880 13,151
cckmcnwealth 2,825 6,oo4 3,380 413 178 24 8,678 3,751INSTITUTIONALCITIES 3,352 15,803 7,613 213 183 26 9,340 7,960
Attleboro 5 120 87 2 1 63 4oBeverly 30 180 102 3 1 - 102 91Boston 1,249 4,381 1,977 63 43 8 2,544 1,565Brookton 44 376 216 7 5 l I89 281Cambridge _  _  153 _ _  47° _ 295 5 5 2 -322_ _  332
5,609601 81 28 5,951 *109,251*32 209
3,980 4i 18 4,537
Ehêlsea 1+9 177 75
Chicopee 45 306 119 2
Everett 58 284 146 7
Fall River 89 587 181 6
Fitohburg 35 199 - Z 2 4Gardner
Gloucester 10 147 76 4
Haverhill 36 241 116 2
Holyoke 50 382 152 8
Lavrenoe
Eeoainster
113------ 25 ' 421 99 ~ 2477 7 - i
Lowell 184 489 227 2
Lynn 116 564 189 9
Malden 42 281 117 3
Marlborough 12 105 80 l
Fledford ~ ------ 6ÏÏ ' ”  ?5ÏÏ “ "  '137' ' “  2
Melrose 10 101 88 -New BedfordNevburyportNewtonfiortfi I  damsNorthamptonPeabodyP itts fie ldQuincySevere
985.75129522584
"7Ï
549,5 7423
- -53115208265
- 27Ü
19454- 1 -58147169218Salem 42 219 84Somerville 106 378 188 2Springfield 71 825 471 15Taunton 4l 250"  31B ' 1¿3109' 2WaTtKam — — —" 3 Ï Ï  ” " IWestfield 7 137 73 2Woburn 26 158 60 2Worcester 161 929 417 23
31 -4 -7 -_ l _  _ l _3 -6 2 
6 .1 _  
~ 2~14 -5 -1■3"
2 -11 2 1 - _3 .1 -
2 2 1 -4 1 " 3 512 1 
2 _ "3“  V  
2 - 
_  1 21 -
17076
230120“ 3^”70
201
lèi2¿5-56“284237131.  57_
i4l 96 333 29 457 _ 1+2“  32 103 185
126145254145"5571119
211
29832é12154Î32394434
~4S37
88148
5846964142148- 2 74636
28
68
-50
43 95
130
206"52
8644 92
- l ì5824o' 4 334
5064
42
68
13 1,065
- 138
1 15239
l 131751 77 52
' -3695 
196 
. 13446V  ~ Too
2 34
- 159
6634_1+3
160-  _95
291779
61
26,10215,09853,066
4l862713,873
1,4021,884'"¡+ 9 S9508311,461699
32Ê
5191,0161,234
- I+61 1,620 1,649 853 361 '  '  84ÏÏ 297 l,8o4 
147
. l>2 6á330306735921"100 63 " “  “ 21 " «• .. l l  ” " S 4 385 1 • _ 431190 254 71 3 - 56 1,256597 4 ll 340 1 - 265 3,00981 117 65 _  1 _ -T- 3O ¿22"153“ "  '  Ï96 ' " 4 3  " _ 52 * '  913101 66 34 _ • 89 51146 68 100 1 - 78 54o778 566 191 m - 362 3,448
♦Inoludes 15,098 non-profesalonal in s t itu t io n a l positions
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NUMBER OP PRESENT EMPLOYEES UNDER CIVIL SERVICE UWS
TOWNS 568 5,o 46 3,707 56 50 - 1,767 1,440 1,028 8 3 1,205 14,878
Ablngton 3 16 5 . . 6 mi m aa 30Aoton • 9 7 1 • a. - mm •a m - • 17Aoushnet 2 43 48 «. a» aa 12 6 5 a. m 11 I27A decs 2 29 13 1 2 4 « aa •• mm 51Agavam 5 67 _______74 _ •a - a. 8 28 16 • aa 56 254Amesbury " 5 26 “ 32 • 1 •» é «• - - - - 70Amherst 2 1 1 •» aa 4 a. aa a. aa aa 8Andover 5 52 4l 1 a. mm 5 18 20 •a . - 142Arlington 32 214 107 3 3 a. 139 197 I23 a. 1 45 870Ashland l 13 6 a. a. « 4 aa «a «. aa a. 24ïthol ------- ç  - " " 35 " 1Ô a. .. a. _ _ _ _ aa a. aa .» • — 56Auburn 11 16 aa a. a. 1 .a .a .. aa mm 28Avon m 2 4 a» a. a. 3 aa .. aa » 9Ayer 1 3 7 a. a. «. • « aa • - 11Barnstable 1+ 28 16 a. 8 a, aa aa a. mm 56Barre at m a. aa 2 •a .a aa • mm 2Bedford 3 7 8 1 a. • a. • a. - m. 19Bellingham 1 15 14 m • 2 aa a. • - - 32Belmont 9 69 53 •a • 4 28 64 - - 11 238Berkley .. aa 2 aa 4a a. aa a. 2B ille r ic a  ~ ------- 25 " 85 ~ --------54 - -  -  -  _ “ T “ 4» " " 55" ' '31 ' — •a - “  ~ ZS~ 329Blaokstone 1 6 a. a. a. 2 aa a. a. • mm 9Bourne l 19 26 a. .. 3 a. a. aa aa mm 49Boxford 1 a. a. a. a. a. a. - - mm 1Boylston m .a a. 1 aa a. a. • 1Braintree —  z  - 4$ --------éïï - 1 Ï a. 55 59 1 a. - " 98" 340Brewster aa a. a •a 1 aa .. a. • • 1Bridgewater a. 6 15 a. 1 a. 4 aa a. aa - - 26Brookline 67 316 212 8 7 a. 187 210 99 •a 1 32 1,139Buokland 1 a . . 2 a. aa a. a. aa 3Burlington —  Ü " "  ~84 " -  -  “ 7ÏÏ - 1 3 a. 71 7 7 • - 75 33ÇCanton 3 45 59 . . a. - 3 •a * - - - 110Carver l a. a, « 2 at a. aa •a aa 3Charlton 1 l 1 a. a. 3 a . • aa a. 6Chatham a. ,a ,a a. a» 3 a. •a a. • mm 1Chelmsford -------- 3H " 25 a* 4a • - aa - m . 71Cheshire 1 1 aa a. 4» a. m, mm 2Chester ■a a. a. 1 444 a. a. tm mm 1Clinton 3 39 26 «a . . 6 a. a. aa a. a. 74Cohasset U 32 3O l a. . . 67ionoord m 2 a. .a 2 aa 4a _Dalton a . 5 4 a. a 3 a. m •a aa 12Danvers 7 53 45 aa 5 a. . . aa a. 110Dartmouth i 34 51 1 a. 7 24 25 1 a. ’ 16 I60Dedham 18 93 52 - « - 10 44 10 - - 2 229
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NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS
JURISDICTION
OFFICIAL SERVICE LABOR SERVICE TOTALMale Female Male I■'emale
Disab
led
Vetera
ns
Vetera
ns
________
________
___i
Non- Vetera
ns
Disab
led
Vetera
ns
Vetera
ns
Gold 
Star ¿  JO  ©55 > Vetera
ns
Non- Vetera
ns
Vetera
ns ä-FUlT í i—i O  O Non- Vetera
ns
TOWNS (Continued) Dennis m 1Dlghton - 2 - - -Douglas - 1 - - -Dover • - 2 2 -2 18 23 - -Dudley - 3 “  -  5 - -Duxbury 1 7 7 - mEast Bridgevater - 1 - - -East Longmeadov •m 15 4 - -Eastham m • • - -Easthampton 9 ' “ 2? - -Easton m 10 3 - -Edgartovn m 3 2 - -Essex m • 1 - -Fairhaven 5 22 31 mfalmouth ~ ~ n ~ ■ -k Z ~ - - 3Ï Ï - zFoxborough i 10 14 - -Framingham lé 126 33 - -Franklin 5 50 31 - 1Freetown m • - -Goshen m r • -Gosnold m l - - -Grafton m «. i - -GreatBarrington m 6 6 .Greenfield 1 42 - -Groveland m «Hadley «. l 2 • mHalifax m i • - mmHamilton m l 1 • mmHampden l mmHanover I "  7 ” “  -  ÏÏ “ _ m.Hanson 5 7 m.Harwloh 1 l mmH atfield l » « mmHingham 4 4 8 3 5 mmHolbrook 2 "  "1ÏÏ " 17 mHolden 6 3 1 mmH olliston m 4 3 mmHopedale 1 mmHopkinton - 1 1 - mmHudson 5 2 3 mmHull 12 70 45 1 1Ipswloh 2 21 10 m mmKingston m 3 H „» 1Lakeville mm 1 l .. mm
3 a. .. mm mm 4
2 mm m mm m. mm 4
1 - - - - - 2
li
_  3  _ mm mm mm m 4 6
3 mm mm mm mm 18
2 - - - - m 3
« mm mm m mm - 1 3
1 m. mm mm mm mm 1
5 1 3 mm -
3 - - - - - 22
- « - ~ - - 5
2 mm mm m - _ 3
4 5 J Z  _  _ 3 8 1 1 5 4 2 7 4
4 « •• - • • 92
2 mm m mm •a 27
1 4 mm mm mm 2 4 9
2 3 23 1 5 1 - 2 2 183
3 3
3
••
-
• *• ** 1
4
4 _ 16
1 1 mm - _ 7 7
- • - - -
mm - - - 3
4 - - - - - 5
2
3
- - _____ - ~  - _____ Z  mm 1
4 mm • - - 1 6
3 mm mm - - - 5
l mm m • •> mm 2
4 - z  _ - _  _  -  _ -  9 l
2 a. m m. 1 2
3 mm •i mm - mm 10
1 mm « mm « - 2
2 m. m. .. 4
5 mm .. mm - -
1 2 1 3 1 5 mm • 5 1 226
5 » mm • • 38
l • • mm - • 15
l • « mm - • 3
NUMBER CP PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS
JURISDICTION
OFFICIAL SERVICE LABOR SERVICE TOTALK ale Fecale Kale Ferrale
Disab
led
Vetera
ns
Vetera
ns
Non- Vetera
ns
Disab
led
Vetera
ns
Vetera
ns
Gold 
Star
Non- Vetera
ns la>P©> l¿ P  o  ©a  > Vetera
ns
Gold 
Star
Non- Vetera
ns
TOWS (Continued)Lancaster • 1 « - - - 2 - - - - - 3l 4Lee - 3 6 1 - - 4 - - - - •Leicester - 1 - - • - 3 - - • • *tLeverett - - - - - - l - - - • - 13 - — 52Linooln • - - - - - - “L ittle to n • l i 1 - - - - - - - - 3563Longneadow 1 • i 1 - - 2 - - - ~Ludlow 2 30 19 1 - - 6 1 - ••2 - “ • 21228Lynnfièld ~ Ï l l 1Ö - « - - “ • —Manchester « 7 4 • - - 1 • - - •* —Mansfield • 18 8 « 1 - 1 - - - - -Marblehead 3 i+7 38 - - - 4 - - - - - 92
m 4 1 - l - - - - - 6Marshfield 5 3Ö 37 - - - - - -Mashpee • - • - - - 2 - - - - - 2hH attapoisett • • 1 l - - 2 - - - • — 2618Maynard 8 9 - - - 5 - - • - ••14 2 • - - 2 « - - - -Medway 3 5 1 - - - - - - -Mendon m • • « • 1 - - - - - 1Merrlrtao 1 m m • 4 • « - - - 5Methuen 18 120 91 2 - • 66 86 37 - - 61 481- - - - - - _ 59M ilford '  “  ÏÏ " 52 ~ "27 '  T - - 6 - - - — •M illbury 3 10 4 - - m 5 - - - - - 2216M illis l 4 8 « 2 - l - - - - -M illv i l le « • l - - - - - 1Milton - 1o\|1 30 65 1 - 53 421iionson l - • - - - - - -Montague 12 5 - - - 4 - - - - - 21Nahant 1 16 14 « 2 - - - - - 33Nantuoket m 8 5 • - 3 - - - - - 166 • - 9 - - - - - 158Needham 9 53 45 • - - - - -Norfolk 9 6 l 2 - - - » - 18North Andover North 5 50 22 - - - 1 l 4 4l 1 • 44 1788o46Attleborough 3 43 29 • - - 5 - - - - -North Reading 1 10 _ • 5 2 _ _ 2 - - -Northborough Ï M - - - - - 5Northbridge 27 21 2 • - 2 - - - - - 52Norton 1 7 .. 3 - « - - - 11Norwell 11 8 4 • » • « , 23Norwood 28 103 63 1 3 - 74 50 42 - - 4o 4o4
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NUMBER OF PRESENT EMPLOYEES UNTER CIVIL SERVICE LAYS
JURISDICTION
OFFICIAL SERVICE LABOR SERVICE
Mede Female Male Female TOTAL
Disab
led
Vetera
ns
Veter
 ems o <x> 55 >
r) g© G  H  Q
A  U qj 9  a -p «H ©o  > Vetera
ns Gold 
Star io o55 > Veterans - iss i* Veterans Gold Star Non- Veterans
TOWNS (Continued)Oak Bluffs 2 3 • m - 1 - - - - - 6Orange - 6 3 - - - - • ** 72Orleans • - - - m ** 2 ** u cOxford 1 21 22 - - - 2 - - *• *Palmer_ 1 15 9 „  „  TT- _, __ «. Z  mmmm Z  m. m _  2 _ mm mm Z . mm-  z  -  - mm Z  mm-  -  - n 272Paxton - - 1 1 m m *• mPelham • _ - « - - 1 - - m * ••Pembroke • i* 10 - - « 3 m •* m ■* 17Pepperell • - » «* - - 3 - •• m 31 •*Plymouth 33 - - - - - - -Plympton - - - - - - 1 - - • **Prlnoeton • m - - - 1 - **Provinoetovn 8 5 - « • 2 • - - * - 151 1 20 10 1 - 21 262Raynham - - - « * " * *•Reading 3 1+1 29 • - - 3 - * *■ 7 °Rehoboth • m • • - - 2 - - * m **Rochester m l - * - - - - - - 1Rockland 28 • _ • 3 - - - - - D ORoekport « 12 ' 1Ö « - m 3 - - » - -Rutland 1 • - - tm - - *• * *Salisbury «, 2 • - - 1 - - - • 3Sandwich 1 7 16 m • • 1 • - - ~ • 34
66 1 3 9 29 2 b - - 86 ¿ 3 5Scituate Ip 5 3 5 1 • - - - **Seekonk 1 l l 1 • - 1 - - - - • 5Sharon 1 11 7 _ m 1 - - - - - 20Shrevsbury 1 8o 6 7 1 1 - 62 3 0 20 - - 8o 31+2
1 • ^  •* 1Somerset Ï l 5 2 • • 2 - - * - -South Hadley 3 38 2h - - - 3 1 7 3 - - - 88Southborough • 9m - - - - 2 - - - * " 2Southbridge 2 29 21 - - - 2 - - • * “ 59
b 1 - 3 • - - ~ - I oSterlin g _ mm • - - - - • - -Stockbridge m mm m • - - 2 - - - - • 2Stoneham 5 9 3 60 m mm • 2 1+7 2 3 - - 12 21+2Stoughton 2 3 7 28 mm 1 - 9 12 25 - - - n uStow « • - - - 2 - - - - - 2Sturbridge l • - - - - - - -Sudbury » lb 1 1 • - - 2 - - - - - 27Sutton m m - - 1 - - - - “ 1Swampsoott 7 7 9 6 5 mm • - 27 2 1 1 2 - - 1+ 215Swansea 3 - - - 1 “ - - - “ H
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NUMBER OF PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS
JURISDICTION
OFFICIAL SERVICE LABOR SERVICE
K ale Femal 0 Mai e Female TOTAL
Disab
led
Vetera
ns
Vetera
ns h
¿  ?O <D »  > Disab
led
Vetera
ns
Vetera
ns
Gold 
Star
Non- Vetera
ns
Vetera
ns
Non- Vetera
ns
ua>-p©> Gold 
Star
Non- Vetera
ns
TOWNS (Continued)
Tewksbury 1 26 35 1 m m 9 5 11 - - - 8?
Tixbury m 3 2 - - - i+ - - - - - 9
Townsend m • - - - - 2 - m - - - 28Truro m 3 5 • • • - - - - - -
Tyngsborough - l - - - - 1+ - - - - 5
Upton - m T - « • 3 - - - - - 4
Uxbridge • 10 10 - - - 3 - - - - - 23
Wakefield 1+ 75 1+8 1 « « 9 » - - - - 137
Walpole 1 20 9 « - - 3 - - - - - 33
Viere 
Wareham
17 13 
“l7 - § - m m *• 36
Warren m « 1 • l mm m - - 2
Watertown 37 200 82 1 2 • 81+ 137 1+6 • • 28 617
Wayland 1 - - • i+ ~ « - - - 5
Webster 3 31 23 mm • • i+ « - « - - 61
Wellesley ‘ ” 65 - “ “ 35 ‘  ‘ mm mm • - • - - - 105
West Boylston 
West
2 - - - • l - - • m •• 3
Bridgewater
West
- 3 6 - - - 1 - - - - - 10
Springfield 10 11+9 71 2 2 - 108 56 1+1+ - - 156 598
Westborough 1 l «. • i+ - - - - - 6
Westford m 3 “ “ ÏÏ “ " mm • - 3 • • - -
WsBton 2 9 7 m. m • 2 - - - - - 20
Westport a. 1+ mm 1 • 5 • • - - • 10
Westwood 1 35 38 mm » 2 - • - « - 76
Weymouth 7 195 89 mm mm • 17 115 __ 59 _ l - _ J 1  _ . 51+2
Whitman l7 “ “ 5 " " mm 1 • 7 - - - 3T
Williamstovn 12 9 mm m mm 1+ - • « - - 25
Wilmington 51 19 mm mm mm 6 « - - - - 80
Wlnohendon m i+ 9 mm 1 • 2 « _ • - 16
Winchester 5 1+6 i i i m a. 2 • • mm ~ mm 90Winthrop ' “ “11 ’* “ 65 “ mm 53 1+2 33 - - 277
Wrentham 1 5 8 am mm mm 2 « • - - 16
Yarmouth am 1 mm mm mm 5 - - - - - 6
NUFBER OP PRESENT EMPLOYEES UNDER CIVIL SERVICE LAWS
OFFICIAL SERVICE LABOR SERVICE
JURISDICTION Male Female Male Female TOTAL
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WELFARE DISTRICTS 2 7 6 m . 35 • . m mm 110
Assabet m m m m mm m 1 mm mm mm mm 1
Bay Path 
Belohertovn-
- - - m • m 2 m ** m 2
Granby
Central
- • - • * ~ 2 * • m 2
Berkshire « mm - - - - 2 - - - - - 2
Central Essex « m mm m » 5 • mm mm • • 5
Central Franklin mm mm mm • • m mm • •
Dover-Sherborn • 1 mm mm « « 2 - - mm - - 3
East Longmeadov
Wilbraham
Eastern
- - - m m 3 *■ «• • 3
Berkshire • mm mm mm m m 5 am «• • - - 5
Eastern Franklin 1 mm mm mm « _ _ z _ . m . ma • . - 8
Manchester-
Wenham « « mm m mm mm 3 mm m - - - 3
Naquag 1 mm mm m mm 3 mm m • « «• i+
Nashoba
Nevbury-
- - - - m - 2 - m * 2
Rowley
Northern
- 2 - - m • 2 m - - ** • b
Berkshire 1 mm 5 mm mm « • 6
Northern
Franklin
Northern
- - 1 m - - 2 - - - - - 3
Middlesex 1 1 m mm m m k «, mm m 6
Northern ~~
Woroester 1 1 mm mm mm mm b mm •» mm mm 6
Pentuoket mm m . m mm l mm « « mm mm 1
ttuaboag
Southeast'
1 4 - - - • _____1
Hampden m mm mm • 5 m . « am mm 5
Southeastern
Berkshire
Southern
- - - - - - 3 - - - - - 3
Berkshire
Southern
- - 1 - - - 3 - - - - - i+
Franklin
Southwlok-
- - 1 - - - 3 - - - - - 4
Granville 3 mm mm 3
Tejceraqy m . m m . m m m m . ~ ~ , m ~ ~ mm mm mm mm mm - • 2 —  : _ m m •• 2
Tskoa 2 » mm m mm mm 2
Truro-Wellfleet 1 mm m, mm mm 1
Wachusett mm 3 mm m mm mm 3
Watatlc
Western
1 2 am
Berkshire 2 mm mm am mm 2
Western Franklin «» 1 mm mm mm 1
Western Hampshire mm m mm mm mm 2 mm mm • am mm 2
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NUMBER OP EMPLOYEES FOR YEAR ENDING JUNE 30
TEN YEAR COMPARATIVE TABLE
t
Year 1 
?
Cownonvealth Cities Towns
Welfare
Districts Totals
1967 Ll,200 53,066 1 4 ,8 7 8 110 1 0 3 ,2 5 4
1966 1*0,603 52,56»* 1 4 ,3 0 5 112 1 0 7 ,5 9 0
1965 4 0 ,3 5 8 5 2 ,1 3 9 1 3 ,9 4 9 120 106,5661964 39,7^6 5 1 ,7 7 8 13,688 110 1 0 5 ,3 4 2
1963 3 9 ,3 0 5 5 0 ,6 2 5 1 3 ,4 4 4 107 1 0 3 ,4 8 1
1962 3 7 ,2 7 3 50,188 12,736 95 100,232
196! 36,81*1+ 1*3 ,3 3 2 1 2 ,0 3 7 95 98,308
1960 3 6 ,3 8 7 1+8 ,5 9 6 1 1 ,7 0 4 78 9 6 ,7 6 51959 3 5 ,9 3 8 >+8 ,5 9 8 11,177 77 9 5 ,7 9 01958 3 5 ,4 6 0 1+8,727 1 0 ,9 4 3 73 9 5 ,2 0 3
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HUMBER OF EMPLOYEES UNDER CIVIL SERVICE LAWS
1885 -  1967
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